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AGREEMENT

Heaith Professionals and Allied Employees
AFTIAFL-CIO

-an’d

Rutgers, The State University
Registered Nurses

October 1, 2014 through June 30, 2018



PREAMBLE

This Agieement is effective' October 1, 2014, and is made bstween the Rutgers, The State
University of New Jersey (hereinafter called "University"} and the Health Professionals and
Allied- Employees, AFT, AFLICIO, 110 Kinderkamack Road, Emérson, New Jersey, 07630
{hereinafter-called the “Union").

The parties recognize that it is the responsibility of the University ta provide high quality
educational programs, to encourage the development of new knowledge through research, and
to provide patient care services to lhe larger community. This Agreement is. infended to
contribute to-the fulfiimenit of those responsibilities. The parties recognize and declare that it is
their mutual goal to maintain a harmonious relationship in determining terms and conditions of-
employment, To this -end they mutually enter info this Agreement which sets forth the
employmant refationship betwean'the University and the employees subject {o this Agreement
under applicable State and Federal law,

4. AGREEMENT SCOPE

This Agreement covers -all non-supervisary, full and part-time University employees who are
employed to function as registered nurses and have satisfactorily completed their initial
probationary period, including graduate nurses, and regularly employed per diem nurses
employed by the University (herein called "employee”} as specified by the Public Emplayment
Relations Commission Certificalion, Docket No. RQ-B9-121, dated September 17, 1990,
Excluded are those job titles set forth in said cedificate as not being represented by the Unjon
herein.

2. UNION STATUS

2.01 Recognition: o - _ _
The University recognizes the Union as the exclusive collective bargaining reprasentative of’
every employee covered by_this Agreement.

At the time a new employee subject to this Agreement is hired, the University will deliver to
said employee a mutually agreed upon written notice provided by the Union which includes a
list-of Union Representatives (which Representatives are defined as ‘employees: under this
Agreement whoare authorized by the Union to represent it).

As part of the general orientation of ali new employees, a representative designated by the
Uniion ‘will be provided time set aside by the University, at least fifteen (15) minutes, to spéak
with all new employees during their first month of employment.

The University shall maintain a union data library which shall contain a membership listing
with the following information: -name, University 1D, job fitle, current university date .of hire,
unit/school, department, campus, c[assmcatson description (FT or PT, exemgit or nan exempt,
bi-weekly sténdard hours), salary table, grade, step hours per pay period, hourly rate, annual
salary, home. address, and Rutgers email address. This listing will'be updated on & monthly
basis. Access will be: given to a union répresentativels), as approved by the Director of L.abor
Relations or his designes.

The University shall maintain a listing of employee separations in the Union data library which



shall bé updated monthly. This list will include: name, .campus, hire date, separation date,
unit’school, and salary table.

2.02 Union Dues:

The University agress to deduct from the regular .paycheck of employees included in the
‘bargaining unit, dues for theé Unian, provided that the employee authorizés such deduction in
writing in proper form to the local Human Resources Office. ;

The University shali make WUnion dues deductions from a new employee in the pay period
next following the ninety (30) days afterthe employee's date of hire.

Unian dues deductions from any employee In the bargaining: unit shall be limited te the Union,
the duly certified majority representative. The movement of an .employee from one title to
another title in HPAE, from one status o another slatus ‘andfor frdm one bargaining unit to
another hargairiing unit In HPAE will nat affect or interrupt. dues deduction, unless the new
title or bargaining unit is not représented by HPAE. No additional initiation fee will be
collectad with these situations. '

For the purpose of calculating dues deductions, refmbursement for tuition shall not be
included as part of the gross salary of an employee,

The Univérsity shall make every effort to immediately cease deduction of HPAE dues when
an employee transfers out of the bargaining unit.

tn the event the Unjversity deducts more dues than they should from a staff member, the
University wili réimburse the individual and then deduct that amount frorm the next diues check
to the Union. [n the event the University deducts faewer dues than they should, the University
will carrect the éiror in the next cycle and maks the Union whoale in the next dues check.

2.03 Transmission of Dues:

Dues or agency fees and initiation fees so deducted by the University shall, within ten (10)
'days of the date of deduction, be transmitted to the desngnated officer of the Union together
with a list of employees including: Last Name, First Name, Social Security Number,
Employee identification Number, Status (FT, PT, Per Diem), Actual Hours Waorked, Base
Rate, HPAE Dues deducted, Inmat}on Fee, COPE deduction, Agency Feé or Member Status,
Once dues are transmitied to the Union, their disposition shall be the sole and exclusive
responsibility of the Union. The Secretary of the Union shall certi_f-y to the University the
amount of Union dues and shalt notify the University of any changes in dues structure forty-
five (45) days in advance of the requested date of such change. This information shall be
available on-line for access by designated Unien Officers, On-line access will allow for
information to be downloaded in Excel format.

When_ the University's payroll and data management systeis acquire the capability, the
University will also supply 6. the Unlon the applicable grass pay used 1o calculate dues for
each bargaining unit member.



2,04 Agency Fee:

Beginiing thirty (30) days after ihe effective date of this Agreement, all sfigible. nonmember
employees in the unit will be required to pay to the: Uriioh a represeritation fee in lieu. of dues
for sefvices rendered by the Union. Nothing herein shall be.deemed to fequire any employee
to become-a member of the Union.

Prior to the effeciive date of this Agreement and prior to:each succeeding contract year, the
Union will notify the University, in writing, of the amount of regular membership dues,
initiation fees and: assessments charged by the Union fo its own membérs for that contract
year. Any changes in the representation fee stiucture during the contract year shall be in
accorddnce with the procedure set out in Section 2.03 above. Inh no event shall the
representation fee. exceed eighty-five. (85%) pereent of the payments of regular members.

After verification by the University that an employee must pay the representation fee, the
University will deduct the fee for ali eligible employees in accordance with this Section. The
mechanics of the deduction of representation fees and the transmission of such fees to the
Union will be the same’ as those used for the deduction and transmission of regular
membership dues to the Union.

‘The University shall deduct the representation fee as soon as posmbte after the tenth day
following reentry into the unit for employees who previously served in a positioh identified as

excluded, for individuals recalled from layoff, for employees retuming from leave without pay,
and for prewous employee members who becorne. eligible for the representation fee because
of nonmember status.

The University shall deduct the representation fee from & new employee i the pay petiod:
following the ninety (90) days after employae's date of hire.

‘The representation fea in lieu of dues shall only be available to the Union if the procedures
-set out hereafier are maintained by the Union. The burden of proof under this system.is sclely

on the Unijon,

The Unjon shall return any part of the representalion fee paid by the employee which

'-represents the employee's addilional pro rata share of expenditures by the Union that is
either in aid of activities or causes of a partisan political or ideological nature only-incidentatly
related to the terms and conditions of employment, or applied toward the cost of any other
benefits available only to members of the majority representative,

The -employee. shall be entitled to a review of the amount of the representation fee by
requesting the- Union to substantiate the amount charged for the representation fee. This
review shall be accorded in conformance with the internal steps and proéedures established
by the Union..

In-the event the University deducts mere agency fee than they should from a staff member,
the University will reimburse the individual and then deduct fhat amiount from the next dues

check to the Union. In the event the Umversny deducts less of an agency fee than they

should, the University will correct the error in the next cycle and make the Unian wholé in the
next dues check.

The Union shall submit a copy of the Union review system to the University's Labor/Employee.
Retlations section of the Office of Human Resources: The deduction of the reprasentation fee
4



shall be available only if the Union establishes and maintains this review system, if the
employee. Is dissalisfied with the Union's decision, hefsha may appeal {o (he three (3)
member board established by the Governor.

The Union- hereby agrees that it will indemnify and hold the University hiarmiess from any
claims, actions or proceedings brought by any employee ih the bargaining unit which arises
from:deductions made by the Universily in accordance with this provision. The

‘University shali not be liable to the Union far any retroactive or past due representatlon fee
for an employee who was identified by the University as excluded or confidential or in good
faith was mistakenly or inadvertently omitted from the deduction of the representation fee.

It is understood that the implementation of the agency fee program is predicated on the
demonstration by the Union that more than fifty (50%) percent of the eligible employees in the
bargaining unit are dues paying member of the Union.

If at the signing of this Agreemient the above perceritage has not been achieved, the agency
fee plan will be continued through pay periad twenty-six (26) of the calendar year, after which
it shall be discontinued unless- the minimum has been achiaved prior to that occurrence,
Thereafter, if the minimum percentage is exceeded on any quarlerly date; i.e., January 1,

Aprit 1, July 1 or October 1, the agency fee plan shall be relnstated, with proper noticg from
the Umon to affected emplo_yees

In-gach year of the Agreement on July 1, an assessment shall be made to determine if the
minimum percentage has been exceeded. If it has, the agency fee shall continue until the
following annual assessment. if it has ndt, the agency fee will be discontinued and &ligibility
for reinstatement shall be on-a quarterly basis as provided-above..

Provisions in this clause are further conditioned upon other requirements sel by statute,

For the purpose of calculating representation fee deductions, reimbursement for tuition shall
not be included as part of the gross salary of an eimployes.

The University shall make every effort to immediately cease deduction of HFAE dues wiien
an employee transfers out of the bargaining unit

2,06 Union Representatives, Rights dnd Limitations: _

The Union shall furnish the Director of Labor-Relations inthe Office of Human Resources or
other designee of the University a fist of all official Union representatives specifying their
authorlty and showing the name, title or office for each and the unit(sy and shifts for which
they function. The Union shall notify the University of any changes in the list and keep it
current;

The University will furnish the occupational title of every University employee such as the
Vica President-and Chief Executive Officer of the haspital, Department Heads or subdrdinate
level department supervisors or Human Resaurces represen’ratlves who have the authority
from the University to be'considered either the immediate supervisor of any bargaining unit
employee for oral or writien complaint, or wrilten grievance purposes, or who are- otherwise
empowered by the University to interpret or apply the terms and provisions of the Agreement
on behalf of the University.

Both parties agree to recognize and. deal with only properly authorized and smpowered
5



University or Union representatives wha-are officially made responsible by the parties'written
compliance with the Section.

It is agreed that the Uniort will appaint or elect up to one representative for each twenty five
membeis of the bargaining unit but no less than twelve representatives and up to five (5)
officers who will be recognized by the University in their defined authotity to act for the tUnion.
The names of these representalivés and officers will be provided to the Office of Human
Resources and updated within-thirty (30) ) days of any change,

The University agrees that during working hours; on its premises and without loss of
regular pay, or when otherwise agreed upon, Union representatives previously designated
and auihorized to represent the Union-and recoghizad by the University shali be allowed
to:

a) Represent employees in the unit,

b} Investigate a grievance, prowdmg such investigation
tirnie will be limited fo-a maximum of one. {1} hour and
fuither provided there is no interruption of work
activities. In emergency situalions, these time
fimitations may be extended if approved by the Qffice
of Human Resources or the AD on duty should the
Office of Human Resources be closed.

g) Past Union notites. _

d) Attend negotiating meetings. (the number of
representatives to be agreed upon between the Union
and the Umverslty) if designated as a miember of the
negotiating team and scheduled fo attend by the
Union,.

a) Attend scheduled meetings with the University.

The -authorized Unlon representative ‘shail provide reasoriable notification to his/her
supervisor whenever he requests permission to transact such Union business. Permission
will nol be unreasanably withheld. It is further understood that the supervisor has the right to
seek rescheduling of appointments when the work situation warrants this.

2406 Unlon Bulletin Boards, Mail and E-Mail:

The University will provide space .on centrally located bulletin boards at the GA level in- the
Bergen Building, and cutside the Cafeteria at the UBHC.in Piscataway for the exclusive use
of the Union, The University will exercise its best efforts to provide bulletin board use of the
Union. The Unwersny will exercise its best éfforts to provide bulletin bodrd space in any other
University owhed or rented bullding where there are mora than twenty-five (25) members. In
UCHC facilities, so long as permitted by the Department of Corrections, the Union will be
permitted to post union nofices an bulletin boards in the medication-andfor nursing office. The
Union-may post notices on bulietin boards in-employse lounges, whersver they exist.

As a matter of courtesy, the Union shall provide the University's Director of Labor Relations
with a copy of all postings. The University shall have the right to remove material frem the
bulletin boards which is profane, obscene, defamatory of the: State or the University and Its
representatives or which constitutes election campaign material.

When the Union has mail to be delivered to its officers or representatives, the University's
5



interoffice mail system will be made available, provided that priority is retained for the
business of the University.

Any mail incarrectly addressed to the Union at the University shall be forwarded with
reasanable care to the Union af the address sét out in the Preamble to this'Agreemeni.

Union officers -and representatives shail be allowed to use fax magchings within the University
fo send grievance reports to the Labor Relations office and the Union office in Emerson, NJ
provided that the ptimary use of the fax machine is for the business use of the department.

The HPAE siaff and representatives shall have the right to email HPAE members who have
Rutgers e-mail accounts.. E-mail use shall be consistent with University policy.,

Rutgers shall transmit to the Uriion; en an annual basis, the University e-mail address of each
bargaining unit member in an excel spreadsheet.

2.807 Union Business:

The Universily agrees to provide leave of absence at the regular rate of pay equal o the
Jength of the employses regular work shift for officers of the Union to attend Union activities.
The Union. shall have.the right to designate any Union officer (President, Vice Presidents,
Secretary, Treasurer, Grievance Chair, .or Committee Chair) for such leaves of absence. A
total of fifteen (15) days of such leave in the agaregate may be-used each year of this
Agreement, '

This leave is {0 be used exclusively for participation in regularly scheduied meetings or
conventions of labof organizations with which the Uniion is affiliated or for training pragrams
for Union representatives and Union Officers and for which appropriate approval by the
University is required, Writteny notice, from the Union (including President), of the
authorization of an .individual fo ulilize such leave fime shall be given to the. employee’s
supervisor with a copy to the Office of Labor Relations at least fourteen (14) days in advance
of the date of such meeting except in an emergency, when less notice may be given.
Granting of such leave to an employee shall not be unreasonably denied by the.

University,

Leave not utilized in any yearly period shall not be accumulated.

The University agrees to provide leave of absence without pay for officers er representatives
of the Union to -attend Union activities. A total of fifteen {15) days In the aggregate of such
leave of absence withoul pay may be used each of this Agreement.

Granting of such leave shall riot be unreasonably denjed by the University. This additionat
leave of absence without pay is to be used each fiscal year with the same conditions and
restitctions as leave for Union business with pay provided in this section.

The University shall grant unpaid leave without the payment or the acerual of benefils for one
bargaining’ unit employee at a time who becomes an HPAE officer ar employee. Seniority
-shall continue to accrue during such lsave.

Such employees may be reemployed by Rutgers fo their position, if & position is vacant at the-
time of application to rsiurnto Rutgers’ employment, or to a similar vacant position, providing
that:their absence does not exceed one (1) year and application is made within thirty {30)
calendar days immediately folfowing separation from union office/union employmerit,

.!



2.08 information and Data:

A full list of professional job titles and theit respective salary ranges shall be appended to the
coliective bargairing agreement: This list is complele as of the dale of rafification of this
contract, The University shall continue {0 provide the Union with rewsaons of University and
Human Resources paficies in a timely manner. The Union wilt be placed on an Emait list to
receive all notices of changes in University policies and ihe <changes in the Human
Resources policies.

The University shall mainitain & union data fibrary which shall contain the following information
about members of the bargaining unit:

1. Name 9. Salary table

2. University ID 10.Grade

3. Job title 11.Step

4. Current university date of hire 12.Hours per pay period

5. Unit/school 13. Hourly rate

6. Departmant 14, Annuat salary .

7. Campus 15.Home address

8. Classification description {(FT or 18. Rutgers email address
PT, exempt or non-exempt, bi- 17. Union membership status

weckly standard hours)

Access to the union library will be limited 1o a representative(s) designated by the union and
agreed te with the Director of Labor Relations or his designee.

The University shall "maintain.a listing of bargaining unit emplayees who have separated from
the University in the union-data library, and this list shall be updated monthly. This list will
include: name, University iD, campus, fitle, hire date, separation date, unit/schiool, and salary
table.. All information the’ Unlversﬁy is required to provide will he provided in Microsoft Excel
format.

When the University's. payroll and data management systems acquire the: capability the
University witl also supply to the Uriion the following additional data for each bargaining unit
member;

Leave stalus.
Retirement date
Home phone number
Reflrement Status’

Campus address

Campus phone gxtension
Employee's office/room number-
Gender

Layoff Status

oo LN
0w~ @
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3.

3.0

PROFESSIONAL PRACTITIONER STATUS

Non-Nursing Services:

(A} The University recognizes that due to their unique education and
-experience, the employees covered by this. Agreement have a unigue contributior
to make fowards mamtalmng ahd improving professional nursing care at the
-Unwersuty Therefore, il is here agreed that procedures should be developed
whereby the views and recommendatiens of the employees covered by this
Agreement wifl be heard and considered in the decision-making process within
the University.

(B) The parfies agree that duties normally assigned to housekeeping,
maintenarice and other suppor staff are not to ba a routing part’ of a registered
professional nurse's activities, The parties further agree that amployees covered
by this Agreement shall riot perform noh- nursing functions as a usual and
substantial part of their assigned duties ‘except. in those cases in which such
duties are part of the specific job for which the emiployes was hired.

(C) The University agrees to discuss hon-nursing duties in  the
Labor/Management Committee’ regularly with the 'goal of minimizing the use of
‘covered employees in such duties.

3.02 Staff Developrent Programs:

(A)  The University shall-provide staff development programs as required by the
New Jersey Departiment of Health and the Joint Commission on the Accreditation
of Health Care Organizations, Such programs may include training in the form of
orientation programs, continuing education and/or critical cara courses.

Subject to operational needs, the University will provide adequate coverage for
patient care assignments in order to ¢omplele mandatory training during the
regularly scheduled shift: If such adequate coverage is not available, the
‘mandatery training will bé rescheduled.

The. University will make available a.listing of :ﬁandal‘ory_ fraining requirements,
including the dates, times and locations of the mandalory trainings where
available.

{B) The University shall, subject to the availability of funds and operational
requirements, offer a program of continuing education. Such programs will 1ake
place durmg work time, and coverage will be prowded for participating employees,
‘where in the dlscretion of the University it is: required. Time. sgeni at these
programs wili be considered time worked and the employee shall be compensated
‘accordingly.

The University will post & hotice: on each nursing unit bulletin board on éach
‘campus of its programs which have been granted Continuing Educatior
Recognition Paints by an appropriate professional-agsociatior. The University will
use reasonable efforis fo post this nolice at least two (2) weeks prios to the
program commencing,

(C) Critical care courses will be offered to all.new employess in critical care
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areas who. require such training as determined by the University, within a
reasonable. time from the dale of employment. Such courses will be offered to
employeés who fransfer into critical care areas who fequiire sueh training within
such employee's transfer probationary period, All ime sperit at these courses wilt
be- cofisidered as tfime worked and the employee shall be compensated
accordingly,

{D)  Fuli-time staff nurses may utilize up to twenty-four {24) hours of conference
time per calendar year. This benefit shail be pro-rated for regular part-time staif
nurses, An employee imay request:in writing to his/ner supervisor, perfission to
pariicipate in work-related sdicaticnal workshops, seiminars, corferences and/or
conventions. The University will make a reasonable effort to approve such
pariicipation, subject to operational neads and the availability of furids.

The Umversﬂy, if-it approves such participation, will grant time off without loss of
the employee's pay, at histher regular rate of pay, and subject to the fimitations set
out in the paragraph above, wilt grant financial assistance to attand such
programis. If an approved conference falls on a day when the staff nurse is not
scheduled to-work, the staff nurse shall receive time off with pay equivalent to the
time of the conference, to @ maximum of twenty-four (24) hours. Thistime off shall
be scheduled by management within-sixty (80} days of the conference. Night shift
employees who are scheduled fo attend such: & program shafl be given as a
conference: day, either the night before, or the night after. Employees will receive,
a response to their request for paricipation within two {2) weeks of submission.

The University may set a deadline for receipt of requests for specific conferences.

Reimbursement of expenses incurred shall be made within a reasonable: time
after submission of a request for reimbursement. All travel arrangements must be
made in confermance with University policy in order {o be reimbursable,

Approval for participation in continuing education programs necessary for the
maintenance of employee's certification in histher specialty area andfor
University requirement shall receive priority consideration,

(E)  Cerlification Fund: Each July, there shall be a fund for the sole purpose of
reimbursing fulltime bargaining unit members, part-time barga:nmg unit members.
and per diem bargaining unitmembers who have worked a minimum of 600 hours:
in the preceding twelve (12} months, for thé costs ‘of tuition. and mateiials
assoclated with abtaining and/or the maintaining & certification which is reguired
by the State and/or University in the employee's specialty area: The University will
pay the costs for the exams requlred for the eligible certifications listed below, The
amount of this fund shall not exceed $60,000. The certifications eligible for
reimbursement hereunder are as follows:

BLS ACLS PALS
NALS — NRP TNCC

This fist may be amended as agreed upon by the parties, ar based upon State
mandates. | '

Ta be- eligible for reimbursement hereunder, the-bargaining unit member must
provide evidence of successful completion of the course attended {ie., passing
1o



grade), The amount of reimbursement shall be determined by, and is expressly
conditioned upon, the submission of a valid receipt.or receipts. by the unit member
evincing full payment of the course. -

if this fund is exhausted prior to June 30, no further reimbursement shall be
available hereunder. i there are assets remaining in the fund on Juné 30, such
assets shall revert to the University.

On any annual basis, the, University shail make a repoit of the utilization-of the fund
available to the Union,

(F)  The annual employee performance evaiuation will be done on a promipt
and timely basis. At the time of the evaluation, the employee will be provided a
copy of histher job description. The employee heing evaluated will be provided
with a copy of histher performance evaluation and will have threa (3) calendar
days, excluding weekends and halidays, to review the evaluation. The
employee may take a copy-of the evaluation home during the three (3) calendar
day review perlod. By the conclusion of the time period, the employes may add
hisfher comments to the original performance svaluation and shall sign the
original performance. evaluation. Comments added by the employee shall be
included in the empioyee’s Personnel file in Human Resources.

If comments are not made within this period, -or the employee does not sign
within this period, the right to-comment-will be forfeited, the supervisor will note
the refusal to sign and forward the evaluation to Human Resourcas for incluslon
in the Personnel file. Once the evaluation has been srgned by the supervisor
and the employee, or where the time for the employse to sign has passed, no
additional comments will be added to the evaluation. At the employee’s verbal
or written request, the empioyee will be given & copy of the evaluation within
three (8) days of 'suich a request.

Prior to evaluating an employee as kess lhan satisfactory, the employeé’s
supervisor must notify the employee that. hisiher performance is deficiént and
that their mermstep increment may be delayed or denied, if applicable. Such
notification shall be made in a timely inanner through a written memorandum, a
counseling notice, andior written warning regarding performance issues, [n
addition, . .such notification shall contain & descripion of the performance
deficiencies and the corrective actions needed to remedy the performance
deficiencies. Further, the employee’s supervisor shall meet with the smployee
to discuss the perfarmance deficiencies and:a correclive plan of action. Upon
mutual consent of the employee and their supervisor, a Union Representative
shall be preserit at his meeling. '

[n the case where an employee is not notified before the annual evaluation that
his/her work performance is deficient, the employee will ‘be re-evaluated in 90
days and if-the work performance is satisfaclory, the previous evaluation shall
be removed and repiaced with the re-evaluation. If work perfermance remains
at- an unsatisfactory level, the re-evaluation shall be added to the initial
evaluation and both shall 1emain in- the employee's fila. In the svent the
employee's evaluation i§ not provided in a timély manner or notification, as
specified abové, is not provided, the émployee shall receive the merit/step
11



increment, if applicable. If notice of performance deficiencies and a corrective
pian of action is provided in a timely manner and the employeé réceives a tess
than satisfactory evaluation, the empioyee shall be reevaluated after ninety (90)
days, Puring this period, the ‘supervisor shall meet regularly with the employee
to review his/her performance and the status of the. corrective plan of action. if
the emplayee receives.a satisfactory-evatuation at the end of ninety (90) days,

the employee shall receive the merit/step increment effective that date, if’
apuolicable.

The University shall-notify the Union by emall, fax, or mall of any employee who
has received a less than satisfactory evaluation within seventy two {?2) hours of
the employee réceiving a less:than satlsi‘actory evaluation,

3.03 Appointment to Position:

3,04

Appointment to a position shall be in wntmg with the date of hire, salary and. any
differenlial stated. A job description for the speific position accupied by the newiy

appointed employee will be distributed to hlmlher at orientation. Other job descriptions

defining alf positioris under this Agreement will be made avaitable for inspection by
request.

Labor-Management Committee:
in the-interest of solving mutual problems, the University and the Usion agree to have
ad hoc unit/school labar management committee meetings to address Issues specific

to the units. or schools. The schools are: NJMS/NJDS, RWJIMS and SON. The uniis

are: CINJ, UBHC and UCHC. These meetlngs will occur on. an as needed basis, but

‘should not ‘exceed a total of four (4} in a year. There shall be representatives of the
unfon (not to exceed 3) and rapreséntatives. of the Umversmy {not to exceed 3). The

Union will provide an agenda at least fourteen (14) days in advance of the meeting
date, along with a list of employees who might need to be released from work to
attend, The Commiltee shall meet for. a reasonable time, notto exceed four (4) hours,

as required to discuss mutual concerns of the Union and the. University.

Upon mutual agreement, when any agenda item for a meeting of Unit/Scheol Labor
Management Committee Is relevant o more than one HPAE bargaining unit, the
University will meet and address these issues jointly with. representatives of the
relevant HPAE bargaining unis.

In addition, University wide issues relevant to muiltiple schools or units shall be

addressed in a University wide Labor Management meeting with HPAE bargaining. unit

representatives and representatives from the University from each of the schools and

operating units. These meetings will occur on an as needed basis, but should nat
exceed a total of two (2) in a year unless mutually agreed upoen by the Union and the

Uriiversitly.

:The Labor-Management Committees shall function completely separate from and
independent of ali grievance procedures Under this Agreement. These meetings-shall

not be considered negofiating sessions.

The University agrees to release from work, if necessary, the members of the Labor-

Management Committees, at no loss of theu‘ base rate of pay for the purjfjose of

aftending Labor—Management meetings, The Union shall infarm the University's Office
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3.65

4.0

4,02

4,03

of Human Resources of the members of these Committees fourteen (14) days ‘prior to
the first meeting.

The parties reccgmze and agree that the Labor-Management Committee functions
best when all representatives of the Unhion and the University are able to altend.
Consistent with patient care needs, the: University shall make every effort to ensure

that Union menibers of these Committees are released from work and eath

representative shall work with his or her Nurse Manager to ensure unit coverage
during the meeting. The Union members of these Commiltees shall provide timely
nofice to their Nurse Manager or designee of the time and place of each meeling. In
addition, the Union chairperson of each Labor-Management Commitiee shall notify
the appropriate Nurse Managers or designees on a quarterly basis of the schedule of
Labor-Management meetings.

Staffing:
The Union and the University agree thal staffing needs fluctuate over time and are

‘infiuenced by many factors. These.include, but are not limited to, clinical factars such
ag patient acuity levels:as well as administrative factors such. as staffing provisions

within the University’s contracts with various governmental agencies.

The University Practices shall remain consistent with all staffing guidefines contained
in its master staff policies. The University shail coptinue 1o follow all staffing guidelines
promulgated by New Jersey State Law and/or the New Jersey Department of Heaith.
The University shall consider professional standards as developed by recognized
specialty nursing organizations to further define staffing guidelines.

If necessary, caseload and staffing concerns will be placed on the agenda for the
Labor-Management Cominittee.

The University will make available information that wiil show daily staffing levels which
will be reviewed by lhe Labor-Mariagement Gommittee on a quasterly basis.

EMPLOYEE STATUS

Classification:

An employee will be classified as either (a) full time {including five {5) eight (8) hour shifts-
per week, sixteen {18) ten (10) hour shifts per four {4) week period, or thirieen (13)
twelve (12) hour shifts per four (4) week perlod and (b} part time, or per diem.

Full Time Empioyee!

An employee who is -employed ori a regular basls to work: forty (40} hours. per week
through scheduled ‘work. shifts of eight (8) or ten {10) hours, or an employee who Is
regularly scheduled to-work thirteen (13) twelve (12)-hour shifts jper four (4) week peried
shall be classified as a full time. employee and shall receive all benefits pertaining to full
time status.

Per Diem Employee:
An employee who works on a day-to-day basis as needed by the. University and wha
does not fall under the clagsification of Full Time or Part Time, except that employees
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4,04

4.05

4.06

who were hiréd as Per Diem prior fo the effective date of this Agreement but who fit the
definiion of Part Time employee shall rémain classified as Per Diem. Per Diem
employees are not eniitted to any. benefits under-this-Agreement except where they are
spacifically. provided for:

Part Time Employse:

A Part Time employee is an employee who. works twenty (20} hours or more each
week, bul less than the Full Time equivalent for the title. A Part time employee shall be
efigible fof health insurance as per State legislation and the State Health Benefits
Comynission..

Weekend Per Diern:
If any Per Diem works either a weekend or hollday work shifts he/stie shall be eliglble for
the Weekend Per Diemn rate of pay.

Change in Status or Classification:

Transfer in status from Full Time, Part Time, or Per Diem to any other of these
classifications must be requested in writing and approved by the Ditector of Patient Care
Services.

Transfer in status or classification shall not delay the use of entitled benefits. If such
transfer results in the entitlement of heaith insurance coverage, enroliment for such
coverage shall begin In accordance with the terms of such coverage.

Transferted and promoted employees shall seive a ninety (80) calendar day probationary
period, subject fo a ninéty (80) calendar day extension. However, if an employee:
transfers-fo a unit within his/her float district and hefshe has been orlented to the unit
within the previous twelve (12) months, the employee will not be required to serve a
probationary period. Probatiohary employees: shalf retain all benefits and rights pertaining
to bargaining Unit members, including access o the grievance procedure; except that a
decision to return: the employee to histher former position or fo a position of equal
classification, al any time:during the probationary period, shall not be grievable.

During the probationary pertod the employee shall fetain the fight to retum to hisfher
former pasitian if the position is stilt available. The employee shall also retain said right
should the University, either during or at the completion of the probatioriary period,
determine that the emp!oyee has not met the performance standards of the new position.
If the former position is not avallable, the employee may be placed in a suitable vacancy
of the samé tifle as the formet position. |f there is no suitable vacancy, or if the.employee
does not qualify for a vacancy, the employee will be piaced on the recall fist,

An employee other than 4 staff nutse an scale A who is pramoted out of the bargaining
unit but returns within one (1) year will be. placed on the same Step that they were on
when they received the prometion. However, if such ah employes accepts a vacant
position in the bargaining unit which has, as.a condition of employment, a maximurn
salary less than their previous bargaining unit salary, such employee shall not be
entitled 1o be placed on the same Step that they were an when they recewed the
promotion cut of the bargaining unit.

A Staff-Nurse on Scale A who is ‘promoted out of the bargaining unit but returns to the
bargaining unit will be placed on-Scale B based on the experience guideline set forth'in
14 '
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4,09

the agreement.

Probationary Period:
All Full arid Part Time employees shall sérve a oné hindred and etghty {180} calendar
day probationary- period Tollowing their initial date of hire. All Per Diem ermployees shall

sérve a probationary period of one hundred and eighty (180) calendar days.

The University reserves the right to extend the. initial probationary period up to an
additional thirty (30) days for Full and Part Time efrployees. An employee's amployment
may be terminated at any time during the probationary period, and such decision shall be
final and binding.

New employees will be eligible to usé accrued sick leave after thirty (30) calendar days of
employment from date of hire and other dccrued leave time after ninety-(90) calendar
days of employmerit from date of hire..

Personnal Files;

An employee shall, within three (3) working days of a wrilten request fo Human
Resources, have an opportunily to review hisfher. central Personnel file in the presence-of
an appropriate official of Human Resources to examine any criticism, commendation or
any evaluation of hisfer work performance or conduct prepared by the University. Such
examination shall not require a loss of paid time. if requested by the employee; a Union
representafive hay accompany the employee.

An employee shall be allowed 1o place in such file :a response of reasonable lerigth to

-anythlng contained therein. The University will ionor a request made by an employee for

a copy of any demgatory item, the employee's Employment application, resume,

‘performance evaluations or any -correspondence addressed.-fo the employee contained
in the central Personnel fite.

An employee may recuest the expungement of materials included in the file where there:

ate pertinent and substantive inaccuracies, or for reasons of time duration, relevance or

fairess. ‘Such requests will be evaluated in relation to the University's needs for
comprehensive and complete records but will not be Unreasonably denied.

No document of anonymous origin shall be maintained in an employee's central
personnel file;

Seniority:

1. Accrual; Seniority will be credited from the date of hire or rehire to all regular Full
Time or regular Part Time employees upon the ‘successfui completion of their initia}
probationaty period Per Diem employees shall accrue. seniority within their job
classification. Seniority for bargaining unit members hired priof to July 1, 20113 shall be’
based on thelr date of hire with UMDNJ.

2. Loss of Sentority; An employee's seniority shall be broken by resignation, dismissals
from employment, or cther types -of terminations, tayoffs of mare than one (1) year or

‘refusal of a suitable position while on recall frorn layoff.

On a one-time basis, if an employee with § or more years of seniority as afull- or part-
time emplayee, then becomes a per diem employee, bul returns to full- or parttime
15



status within a year, he/she. shall retain hisfher original date. of hire as a full-or part-
time employee.

3. Layoff: Senierily will prevail on layoffs dug to lack of work in the job dlassification or
reductions due to economic considerations, or reorganization or closire of a
unit/department. For layoff, seniority is determined on a unit basis first, without taking:
shift into account..

The University will notify the Union as scon as practical of any anticipated changes in
the status of any contracts of agieements between the University and any federal,
state, county, local governments, school boards -or other agenciés or organizations
that may fesult in the tayoff of bargaining unit employees.

The fayoff of regular full and part time staff from a specific work unit or departmenit will
not occur unless regularly assigned agency nurses and regularly assigned per diem
nurses in the work unitYdepariment are first eliminated,

‘Within the assigned clinical unkt, regular employees shall not be laid off before
temporaty employees in the same job fitfes.

The University agrees o meet with'the Linion at least one week, except in the case of
an-emergency, in advance of any notice of layoff of bargaining unit employees greater
than five on a single campus. The purpese of the meeting is to discuss the pending
1ayoff situation. At that meeting the Union is free to set.forth its. position on the pending
layoff.

The University will provitle -a minimum of twenty eight (28) days notice of layoff to any
regular full-ime or regular part-time employee to be affected: At the University's
discretion, _paymen{ in iew of notice may be given forthe 28 days notice.

Upon tequest, a Union representative may be present when an employee is
discussing vacancies and bumping oppertunities with a University represertative. The
purpose. of the Union representative’s attendance is to advise employees with respect
to questions arising out of the process.

The University shall continue the: practice of providing the Union with a copy of each
layoff notice sent to employees. Such natice shall be providad, by mail, or fax, or email
within twerity four (24) hours of the employee's receipt of the layoft notice.

When an individual is identified for lay off, the staff member will follow the process
belaw:

a) First, an employee identified for layoff will be offered the opportunity to fill a
vacancy, for which he/she is qualified, in histher current title within the employee's
‘current department or division wilhin the -opsrating unit and campus, if the
employee chooses not to accept the vacancy offered, the employes may opt to be
placed on the recalt fist. No probationary. period.



b} Second, if a vacancy pursuant to (a} above Is not available, the-employee will
be offered a-vacancy, for which he/she is qualified, in hisfher currerit litle within the
operating. unit and campus, If the employee chooses net to accept the vacancy
offered, the employee may opt to be placed on the.recall list. Probationary period of
94 days, with possible 80 dayextension.

¢) Third, if a vacancy purstant to (a} or (b} abave is not available, the employee
will be offered a vacancy, for which he/she is qualified, in his/her eurcent title on the
campus. If the employee chooses nat to accept the vacancy offered, the employee
may opt to be placed on the recall list. Prabationary period of 90 days.

d) Fourth, if a vacancy pursuant to (&) , (b), or (c) aboveis not -available, the
amployee will be offered a vacancy, for which he/she is qualified, in hisfher current
title first, or immediate priof HPAE title, or any.other prior title they are quallf;ed for
within the bargaining unit, University-wide. If the employee opts not to fill a vacancy
offered under this section, the employee may opt to be placed on the recall list or
proceed 1o () below. Probationary period of 90 days, with possible 90 day
exiension. '

e) Fifth, if an employee is riot placed in a vacangy pursuant to (a), (b), (e} or {d}
above, the employee may bump the least senior ‘employee in histher current title: in
a position for which he/she quain‘"es within the operating unit and campus.. If an
efmpioyee. opts not to exercise hisfher bumping rights under this section, the
empioyee may opt to be placed on the recall fist. f the. employee is unable to bump
under this section, the' eniployee may exercise rights undert (f) below, Probationary
period of 80 days; with possible S0 day extension,

f) Sigth, if the opportunity to bump. is not available pursuart o (g) abave, the
emplayee may burnp the least senior employee in histher-current title in a position
for which hefshe qualifies, campus wide. If an employee opts ot to axercise
hisfher rights under this section, the employee may opt to-be- placed on the recall
list. I the employee is unable to bump under this section, the employee may
exercise rights under (g) below. Probatioriary’ period of 80 days, with possible 90
day exlension:

g) If the employee is not offered the apportunity to bump pursuant to-(f) above, the
employee may bump the least: sanior employee. in histher immediate prior HPAE
{ite, in & position for which-he/she qualifies, campus wide. If an emplayee opts not
to exércise his/Mer bumping rights under this section, the employee may opl to be
placed on the recall list. Probationary perlod. of 90 days, with possible 20 day
extension.

Under no circumstance will a bargaining unit emplayée be bumped (laid off) from their
position by a nen- bargammg unit employee.

Reguiar Part time employees may not bump regulat full time employees, however, ihey
may bump other regular part time staff at equivalent or less hours, Regular full time staff
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4.10

may, however, bump part time staff if there are no full ime opportunities available.

An employée who is placed in a vacancy of bumps into a position an his/her campus
may not bid on a vacant position for a périod of six (6) months. if a laid off employee
accepts a'vacangcy on another campus, hefshe tay not bid on a vacancy for a period of-
one (1) year.

4. Recall; Laid off emplayees, in the order of University seniotity, have first recall rights
beginning with the tile and position on the campus from which they are laid off, to
positians for which they meet the requirements.

If more than ane employee has the same layoff date, University Date of Hire will prevail;
if more-than one émployee has the same layeff date and same University Date of Hire,
then the former position number will be considered, with the higher number mdlcaung
mare senlor:ty

All laid off employees who have been employed for at least a year shall retain their rights
of recall for oné (1) year fram the date of layoff, Should a laid off employee refuse &
position. when recalled, sfhe shall be rernoved from. the recall list. However, such an
employee shall have the. option of refusing the. position and continuing on the recall list
(not to exceed one year from the layof) if the employee is recalled 1o a position on
another campus;

Upon recall, an employee shall retain his/her original date of hire,

TransferiPromotion/Reclassification
The announcement of pesition vacancies will be posted on the University's Human
Resources website fora minimum of five (5) business days,

Nan-probationary employees who wish-to make application to any such vacancy shall
submit their applications on the University Human Resources Online Employment
Application Process.

The University retains its right to select the applicant, whether internal or external to the
University, that the University determines is the bhest qualifled to- fill the vacancy.
Qualifications that are cansidered include; hut are not limited to, academic:credantials,
past performance, time and attendance, seniority and experience.

The University will interview at least two (2) intema] applicants who meet ar.exceed the
minimum gualifications listed for the pasition.

The University agrees ihat the applicable procedures and policies periaining to
pramotions shall be falrly and equitably appiled o all internal candidates. Any declsion by
the University pertaining to promgtion is gnevabie by the Union only on.the basis that
such policies and procedures were not applied in an equitable manner.

Where two (2) or more staff nurses. request a lateral transfer within the samie job
classification anhd are of equal qualification, ag detefmined by the hiring manager, the
tiniversity shall select the employee with the greatest seniority. Qualifications that are
considered, include but not limited to, academic credentials, past performance, time and
atlendance, and exparience.
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4.11 :Subcontracting:

5.01

502

If the University conteinplates contracting for work normally performed by staff covered
by this Agreement and the resulf would be the displacement of those staff mermbers, the
University-agrees that, at least five (5) weeks prior to the execution of such contract, it wilt
meet with the Union for the discussion of the propesed contract. If such contract is
executed, the University agrees to give displaced staff consideration concerning other
positions at the University for which they are qualified. '

If such subceniracting necessitates the layoff of personnel, affected staff shall be given at
least thirty (30) calendar days' notice prior to beinig laid off.

The continued use of agency nurses who are scheduled as per past practice is not
covered by this provision.

WORK TIME

Normal Workday:

For the purposes of determining the application of any employee's regular campensation
rate, the employee's nonmal workday will be eight (8), ten (10) or twelve (12) work hours.
The wotkday of employees regularly scheduled to work grealer than eight (8) hours shall
be defined under the specific Schedule sections of this Agreement. '

Al defined workdays shall include rest periods as specified in section 7.14 and a thirty
(30} minute unpaid scheduled meat periiod.

A Full Time employee shall normally be scheduled o work a full eight (8) hour shit.
Normal Workweek:

For Fuli Time employees who are regularly 'scheduled on an eight (8) hour basis, the
normal work waek will be foity (40) hours. The employee will have two (2) days off In

each week. The workwiek begins at 12:01am Sunday and ends midnight Saturday.

When systematically feasible by Rufgers, the pay period shall.commence at 12:00
a.m. Saturday and end at 11:59 p.m. Friday

Employees reguiarly scheduled.to work on other than an eight-(8) hour basis shall have
their respective workweeks defined in Section 4.02 of this Agreement.



5.03 Work Schedules:
(A}  The University will respand in writing to all requests of preferences within
fourteen (14) calendar days-of submission.

(B)  Employee requests or preferendes for the upcoming schedule will be submitted
in writing ne less than two (2} weeks in advance of the posting of the schedule.
During the two weeks in advance of the posting of the schedule, no-requests. or
preferences for the upcoming schedule will be sntertained..

The University shal post a schedulé of iiot less than four {(4) but no greater than
six. (6) weeks of each employee's assignment not less than two (2} weeks in
advance of the start of each schedule. Such schedule shall be maintained untit
it is- superseded by a new schedule or changed by an agreement hetween the
University and the employee concerned. The University reseives the right to
change the schedule in case of emergency.

The Unwersrty will respond in Wwriting fe all writtein raquests for changes in the
posted :schiedule within seven (7) calendar days of submission. Changes in a
posted schedule must be proposed in writing and approved in writing by the
appropriate Nurse Manager. Employees may request to. change shifts or days
off with another employee: of the same skill level. The request shall be in writing
by both employees to the Nurse Manager before the scheduled change takes
place. Changes requested by the employee in the posted schedule will be
considered. by the University and not be unreasonably denied. One reason to
deny a requested switch would be If overtime costs. are created or increased as
a net result.of the switch.

An on-call schedule shall be posted two weeks prior to the on-call assignment.

5.04 Overtime Work: Compensatory Time Off
The Umversuy rétains the option of paying overtime or compensatory time off. The
employee may request overtie or compensatory time off,

5.08 Overtime Work: Scheduling
The Universify will follow all New Jejsey statutes and regulations regarding mandatory
overtime.

UCHC will agree to follow the New Jersey statute on mandatory overtime, provided that it
is able to do so consistent with Departiment .of Corrections rules, regulations and
protocals,.

If" it is practical and consistent with the efficiency of operations, overtime shall be
scheduled and distributed on a rofation basis by job classification within each functional
wark unit, The University- shail give employees as fmuch advance notice as possible
relative to the scheduling of overtime, Subject lo cperational needs, the University will
miake its bast efforts to post the overtime schedule at the same time. the work. schedule is
posted.

An employee wha refuses an overtire assignment shall be considered 1o have worked

for the purposes of determining equal distribution of overtime. Once an employee . is

scheduled and accepls an overlime assignment, he/she shall be subject to'ail University:
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rules and regulations arid the appropriate provisions of this Agreement.

In cases where mandatory. overtime is required, then the least senior qualified employee
of the ‘employees on duly can be required to stay and work the overlime. Such
mandatary overtime shall be: rotated starting with the least senior qualified employee.
Lists reflecting the overticne call status of the employees shall be avallable to the Union.

An employee who is-scheduled to work overtime shall be subjact to the provisions of the
University's Attendance Controt Policy and Pracedures. '

Employees with performance deficiencies or paor attendance will be prohibited fiom
working voluntary overtime.

Barring personal emergency, an employee sc'hedul_ed to work overtime is required to
notify the designated supervisor twelve (12) hours prior_to the stait of the overtime shift if

they are unable to report to work. Failure to call in-prior to twelve (12) hours beforethe.
start of the overtime shift will make the employee ineligible for voluntary overtime for the
next posted schedule. Failure to call in prior lo two (2} hiours before the start of the

overtime shift will be considered a no cali/no-show absence and the employee shall be

subject to discipline.

‘Unit- assigriment of overtime personnel may be subject to change dependent upon

patient care neéds, In the event an employee refuses assignment, the emplayee will-be .
subject to appropriate discipiine for insubordination. However, if at least one hour and
forty-five minutes prior to the start of the scheduled avertime shift, it js determined that

the overtime is not needed as originglly assigned, the employee will have: the: option: of

working -ancther overtime assignment.or not working the overtime shift.

Employees may work a maximum of two (2) twelve (12) hour shifts or three (3) eight (8
hour shifts per week in overiime.

lf'an employea has been scheduled for overtime at least twenty four (24) hours: in
advance, helshe must receive at least two (2) hours' natice of cancellation of the
scheduled overtime, if less than two (2} hours” notice is received, the employee will
have the option of coming to work (pald at overtime) or not coming to work{without
overtime pay). '

Weekend Rotation: .
(A) A weekend off shall be defined as Saturday and Sunday for all employees.

(B) For units and departments at the University that are open on weekends, the
University will grant each Full Time and Part Time employees at least twenty-six
(26) weekends off per calendar year.

(C) Eimployees- scheduled on a twelve {12) hour basis will normally be assigned to
work thirty six (36) weekend hours per four (4) week scheduling cycle unless the
operational needs of the University require a greater -assignment, Should such
employee be assigned to work greater than thirty six (38) weekerd hours in'a four
(4y week scheduling -cycle such assignmient shall not be for two (2) consecutive
werk schedules.
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Fulldime employees scheduled.on a‘twelve (12) hour basis will not-be tequired to
work more than thirty-nine (39) weekend shifts. per calendar year. The- UnwarSIty
shall make ifs best efforts to assign full-time twelve (12) hour shift employees to
o morg than:thiry-six (36) weekend hours per faur (4) week scheduling cydle,

Part-time employees scheduled on a twalve (12} hour basis will not be required to
work nore than twenty-six (26} weekend shifts per calendar year. The University
shall make its best efforts o assign part-time twelve {12) hour shift employees to
no more than twenty-four (24) weekend hours per four {4) week scheduling cycle.

Nothing contained herein shall 'pre_ve'rit employaes from voluntarily working more.
than the required weekend shifts per calendar year,

No full-ime or part-tinie employee scheduled on a twelve (12) hour basis shall be
required to work more than forty eight (48) hours in.a four (4) week scheduling
cycle unless the employee is working additional weekend hours to make- up
missed weekend fime.

Fuli-time employges scheduled on a twelve (12) hour basis shall have at least two
(2) of the required weekend shifts per schedule scheduled on the same weekend.

Fullima employees scheduled on an eight {8) houf basis shall not be
assigned weekend work hours in stch a manner as 1o schedule an employee to
work on more than two. (2) weekends (four shifts) per month except by mutual
agreement between the employee and the University. An employeé may be
scheduled to work on more than two {2) weekends during a four (4) week
schedule cycle in which the employee or other employees assigned to the same
work unit and work shift is scheduled to fake vacation time which includes
weekends. However, and in such ‘casa, ne employee will be scheduled to.work
maore than eight (8) weekend work shifts in an eight(8) week period.

The University shall make every effort to schedule both full-time -ahd part-time

eight (8) hour shift employees avery other weekend off in “non-peak” vacation
periods.

Part-time employees scheduled on an eight (8) hour basis are required to-work
four {4) weekend shifts each four (4) week scheduie, except if as a condition of
employment they have been hired to work exclusively weekend -hours,
However, part-iime eimployees who are hired to work on weekends may work
additional hours consistant with part-time status.

All weekend hours will be paid at the rate of $1.50houwr. The weekend

differential will be paid jor all hours worked from 7:00° a.m. Saturday te 7:00
a.m. Menday.

Nurses must- make up weekend shifis: for which they have cailed out, as
determined by management within two {2) work schedules. Subject to operational

needs, an employee's preference for the make- -up weekend shift wil be

cobisidered.



507

Notwithslanding the above, for Nurses on payroll as of January 1 of the calendar.
year, the below indicated sick call-outs will hot be required to be made up:

Nurses on 8 hour shifts “T-weekend shift per calendar year ar
2 shifts per calepdar year if they aie on
consecutive calendar days '

Nurses on dll-other schedules. 1 weekend shift per calendar year

If a bargaining unit member dags not work on a weekend-shift due to a leave of
absence .or extended paid sick leave, the employee shall not be required to
make-up-the day (or days):

Coverage for Approved Leaves of Absences or Long-erim Paid Siek Leave

The parties agree that there shall be no shift reassignment, except to cover up fo
twelve. (12) weeks of an approved leave of absence or long-term paid sick leave. Prios
to reassigning an employee to another shift, the University shall first seek volunteers,

As a |ast resort, on a yotating basis, the least senior employees in the nursing unit (2.4,

F-Green} shall be reassigned. Shift reassigniment for an employse shall be limited to
four (4) weeks duration unless an employee agrees to work on another shiit for a
longer period of time.

The University shall provide at least fourésn (14) ddys notice prior fo reasmgnmg an
employee to another shift,

5.08 Work Tine — State of Emergency Policy:

6.01

6,02

In the event of an Emergency Curtailment of Qperations at’ the University operations
will be carried out in accordance with Rulgers:policy 60.9.58

in situations where staff members are working in the. Child Healthcare Unit
facilities. and those facilities are closed for any reason (thereby preventing staif
members from toming to work) the University agrees to treat the closure period as
time worked. )

MONETARY BENEFITS: TIME WORKED

{A) BasePay: _ _
For employees on a years' of experience scale, base pay is the employee’s pay
rate exclusive of any differentials, premiums, honuses or other additional forms of
compensation. For staff nurses on Scale A and APNs, base rate of pay is
equivalent o their curfent pay rate on their scales, exclusive of any differentials,
premiums, bonuses or other additional forms. of compensation,

{B) Regular Pay,
An employee's regular pay is the employee's rate inclusive of base pay, and
where - applicable, experience differential, education differential and certification
gifferential, but shall exclude all other d:fferenll_als and/or pay rates,

Premium Compensation Rate - Overtime Worki
The University conforms 1o the Fair Labor Standards Act (FLSA). All employees shall be
23
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compensated at time and one-half (1 1/2) for ali hours worked i excess of forly (40)
hours. Overtime pay and other premium pay- shaﬂ not be pyramided.

Such gveriime hours shall be compensated either by (a) cash, or {b) compensatory time
off; at the rate of ane‘and one-haif {1 1/2) hours for each hour worked, at the aption.of the
University.

For the purpose of cormputing overdime, all holidays paid for but not worked and hours-of
paid leave, excluding paid sick time, shall be counted.as hours worked. All-paid sick time

‘shall not be counted as hours warked for overtime. purpases.

For twelve hour staff, holiday hours paid for but worked shall be counted for overtime

purposes, These hours shall be counted on'an hour far hour basis towards-the forty (40)

hours.

Pay Period:

Frequency of payment will continue as heretofore. All pay checks shall be delivered and
available on the Friday of each pay week. Pay stubs will clearly identify specific hours
worked and compensated.

Employees mist opt for direct deposit of their paycheck into their persenal bank account.
Employees may pick up their pay stubs on payday, or for one (1) week thereafter at a
designated site at each facility.

Pay Advice Sfatements and information regarding accrued beneflt time are available on-
line at my.umdnj.edu

When an error in pay has been made by the University Payroll Department, -the
University will {ssue a check with the correction within two (2) work days of notification of
arror; with proper deductions. When an error in pay has been made resulting in an
overpayment to the employes, the University will provide the employse with an

-expianatlon and discuss a repayment plan where appropriate.

‘Salary Increase Date:

Salary increases which may be delayed will be paid retroactively to the scheduled
effective date.

Changing Time;

All employees who are required to wear scrubs by the University shall have ten (1 O_)

minutes. from their respective starting times within which to dress or otherwise prepare.

Daylight Saving Time:
If an employee actually works one (1) Heur grealer than histher stheduled hotirs of work

as aresult of an adjustment in daylight savings time; sthe shall receive one {1) hour's pay

at time and one-half (1. 1/2). if an employee works one (1) hour less thaii histher
scheduled hours of work as.a result of an adjustment in daylight savings time, she he will
be:compensated for the time actually worked.

MONETARY BENEFITS: TIME NOT WORKED

Holiday Designation:
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All Full Time employees will be entitled annually-eight (8) holidays or for flexi-scheduted

employees, sixty four (64) hours of holiday tirne. Part Time employees will have the
holiday lime pro-rated based on the riumber of hours he/she were hired to.-work per pay
period, The eight’ (B) holidays are:

New Year's.Day Martin Luther King's Bisthday
Memarial Day lndependence Day '
L.abor Day Thanksgiving Day

Day after Thanksgiving Ghristmas

In an eight hour unit, staff will be scheduled at least four (4) holidays in the calendar year
based upan seniarity. The most senior. half of the unit will be scheduled -at least four (4)
holidays and the least senior half will be scheduled forfour (4) holidays.

All employees will receive two. (2) of the following four (4) designated holidays off in the:
following manner;

New Year's Day ar Christmas
Tharksgiving or Independence Day

All employaes will have either Christmas or New Year's off, alternating these hofidays
gach year when feasible.

For employees subject to a seven (7) day a week schedule; New Year's Day,
lndependence Day, and Christmas shall be.observed on the actual day they -occur e.g., if
Christmas. falls on Saturday it will be ohserved on Saturday. For employees subject to a
Monday - Friday schedule, these helidays wilt be observed as follows. If it falls on a
Saturday, it will be -observed the preceding Friday. ¥ it falls on a Sunday; it will be
phsetved the next day; Monday.

In those months containing designated. holidays, flexi-scheduled employees will be
scheduléd thirteen (13) shifts inclusive of halidays. Employeas who aclually work fewer
than thiteen (13) shifls may be short regulsr pay if there is insufficient accrued:
compensatory time.

Employees, absent compelling documentation of ilingss or emergenay, who ¢all off on
the scheduled day within forly eight (48) hours hefore of after a holiday, or, if scheduled
to work the hofiday, call off, will be salary defeted and forfeit the holiday:

Holiday Entitlement:

Récognizing that Unwelsny Hospital and certain UBHC facilities are open every day of
the: year and that it is not possible for all employees to be off on the same day, the
University shall have the right, at its sole discretion, to require any employee-to work on
any of the holidays herein specified. The University agrees 1o assign holidays off on an
equitable basis. '

If the hotiday falls on an employee's day off, hefshe shall receive another day off for the
holiday. Such day may not be used prior to' the date the aciual holiday is observed and
shall be scheduled within sixty {60) calendar days after the date the -actual holiday is
ohserved,
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if the employee has requested but not received the compensatory time off for the holiday
by the sixty (80) calendar day’ period, the University will either pay the employee for the
holiday at his/her regular rate of pay, or shall schedule the emiployee for the time-off, by
the next pay period.

If a holiday falls during an employee's vacation, the day will be observed as-a holiday and
vacation time.will not be charged for fhe day.

Holiday Pay:

Full and Part Time employees that are routinely scheduled to work - twelve {12) hour
shifts, as well as employees routinely scheduled to work eight (8) hour shifts in Newark in
inpatient units, shall be compensated for the eight (8) University desighated holldays
totaling sixty four (64) hours as per 1 through 4 below:

1. For the period July 1 through. November 30 of each year of this Agreement, each
employee will be-compensated for all four (4) University designated holidays which fall
within this period while the employee was actively employed. Payment will be made in
Decembet, and paid in one lump sum at the employee's regular rate of pay in effect at

the time payment is made.

. For the peried December 1 through June 30 of each year of this Agreement, each
emptcyee will be compensated for: all four {4)_University designated holidays which fall
within this perlod while: the empioyee was actively employed. Payment will be fade in
July, and pald in one lump sum at the employee's regular rate of pay in effect at the time
the payment is made.

3. An employee who is not in active status on a day deslgnated by the University as:a
holiday will not receive compénsatlon for said haofiday. '

4. Upan termination of employment or transfer from the twelve (12). hour work shift
scheduling basis or the eight (8) hour work shift scheduling basis in Newark in an

inpatient unit, the employee. will be compensated for accrued holtday pay for -any

University designated holiday which has not been paid, less any monies the employee
may owe the University.

Any employée scéheduled to work on a University designated. holiday will be
cormpensated -at the rafe of time and one- -half {1 1/2) hisiher reguiar rate of pay for all
hours worked on the holiday.

- Bargaining unif members who are required {o- work on New Year's Day, Martin Luther

King's Bithday, Memorial Day. Independence Day, Labor Day, Thanksgiving or
Chiistmas shall be paid at the rate of time and.one half (1 1/2) hisfher regular rate of pay
for all hours worked, Bargaining unit members who are required to work on the Day After-
Thanksgiving shail be paid atthe histher regular rate of pay.

Employees scheduled on an eight (8) hour basis who-work cn a University designated
holiday shall be scheduled for another day off for the holiday within the next two pay
périods. An employee may request such day off as per Section 5.03.

Additional Paid Time Off:

Effective 7/1/2016, staff members shall receive rine (9} days off designated as follows:

6
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(a) two .personal days (PH); (b} four mandatory leave days (ML) received i November,
(c) 3 administralive leave days (AL}. Such paid days must be used in the same fiscal
year as. they were received and are not eligible for. payout upan separation.

These leave days may be used. for emergencies, personal matlers, chservation of
religious or-other days of celebration,

Rutgers may designate: which. facilities/work uniis that provide essential services to the

community will not be closed like the rest of the Universily durifg the designation of the

{four Mandatory Leaye Days referenced above.

Employees working in facilities iwork units that do-not shut down during the designated

Mandatory Leave Days will not lose the four paid ML days. Rather they will be permitted

to take the ML days or a personal day either on the same dates that Rulgers closes, or
some. other date at the miutual agréement of the emiployee and their supervisor. If
operationally feasible, essential employees who request the use of a ML day on the
shutdown day{(s) shall have them granfed in seniority order. Such requests shall not be
unreasonably denled. ' '

Vagcation Amount:
Vacation accruals for newly hired or rehired employees will commence upon the

successful completion of the employee's probationary period and will be credited
retroactivaly to the employee's date of hire or rehire.

Vacation time will accrue in each calendar year in accordance with the following
schedule, The annual rate will change in the month when the emiployee reaches a
service milestone if the employee's anniversary dale is before the 16th of the month and
will change effective the foltowing month if the employee's anniversary date is the 16thof
the month or after. ]

Length of Service Accrual Rate
From date of hire to completion of 3 years 1 1/4 daysimonth

From start of the 4th year to completion of 18 years {1 2/3:days/month
From the start of the 10th year 2.1/12 days/month

Vacation Pay:
An employee will be paid for vacation at the employee's regular rate of pay.

Vacation Entitlement;

All regutar Pari Time. employees who are included in this bargaining unit shail accrue
vacalion credit on a proportionate basis based cn the number of hours he/she was hired.
Per Diem employees are nol entitled to vacation benefits.

Vacation credit shall not acerie while an ermployee is on an unpaid leave-except that an
employee will receive credit for the ‘month the leave ommenced provided the. leave
commericed on or after the 16th and will receive credit for the month hie/she returns from
leave provided the employee reluins on or prior to the 15th of the mionth.
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An employee who: has resigned with approprigte nolice, or who has been discharged,
except for cause, shali be entitied o vacation allowance. of unused vacation time acerued
within the' time limit described previously, less any overdrawn sick time allolment except
that an employee separated during the initial hire o rehiire probationary periatd witl not be
entitled to-such aliowance.

If an -employee dies having vacation credits acerued within the fmits described
previously, a sum of money equal to the compensation computed on said employee's
regular salary rate at the time .of death shall be calculated and paid to the employes's
estate less any overdrawn sick time atlotment.

Vacation Scheduling:
The vacation petiod will be the entire year. The smployee will, subject to the University's
operating requirements, have his/her choice of vacation time; it being recognized,

‘however, that vacations must be scheduled by the University in & manner desigied to-

insure the effective and efficient operation of the University, lnc!ud;ng staffing needs. No
pan of an employee's scheduted vacation: may be. charged-to-sick time.

The University may restrict the.amount of vacation'time_granted to an employee during
prime vacation perl'ods to allow for equitable distribution of prime vacation time among
employées. The prirme vacation periods shall be defined as December 1 through January
16, arnd Memorial Day through Labor Day.

After successful completion af the initial probationary period, vacation aflowance must be

taken by the end of the catendar year following the calendar year in-which it was accrued.
An employes may catry a maximum of one (1) year of earned vacation allowance
forward into the next succeeding year. When unusual -circumstances warrant an-
exception, amourits greaterthan one (1 ) year can be carried over with the approval of
an employee's DOPCS and the Campus Diractor of Human Resotirces.

Subject to proper patient care and operational needs, the choice of vacation time for
bargaining unit members will be determined within the work unit on the basis of

University seniority, Employees within one work unit shall not be denied vacation time

due to vacation time schieduled In another unit,

Yacation requests for-each "vacation-year" of April 1 through March 31, must be planned

and requested by February 15th.of each year.

The employee will submit three {3} choices ‘of vacation fime in order of priority. In
situations in which chuices of vacation are timely-and.two (2) or more employees request

the same time period, seniority will prevail,

Failure to submit a vacation request by February 15th will resultin loss of senicrity status
as it relates to vacation requests Shouid this cecur, the employed will be presented with
the dates of available: vacation wesks after the. "acaition planner" has baen complated;

with reguest for vacation responded to in wiiling ‘within seven. (7) calendar days of
receipi,

A maximum of two -(2-} weeks’ vacalion will be granted in the prime vacation period from

December 1 to January 15. This time will be granted on a séniority basis and will rotate,

Employees are required to work either Christmas or New Year's. Requests to-excgéed the
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maximum {wo (2) weeks’ vacation during the prime vacation peried of December 1 to
January 15 may be granted if the Untversny, within ité sole discretion, determines that
appropiiated coverage for the unit will not be affected. Requests will be handled on a first
come-first serve basis. In the event of multiple requests, seniority shail govern, but once
vacation is granted bumping does not apply. No empioyee may request more than two
(2) weeks' vacation during the prifne vacation period until such time as all vacations have
been scheduled pursuant to thé procedure: sef forth in this Atticle..

Employees may not pyramid: any perscnal leave days during vacdtion time unless
special permission has been obtained from the Diréctor of Patient Care Services.

Approved vacation time requires the. signature -of the Nurse Manager and. Director of
Patient Care Services. Written approval of vacation time will be given fo the employee no
later than March 15,

Vacation time may be taken &s ong {1) of more single days, or one (1} or more single:
weeks. ' ' '

Employees wishing to malntaiiy the integrity of their regular scheduled weekend. and

forego the weekend with the vacation period must do s in writing.

Far employees working twelve (12) hour or ten {10} hour shifts, vacation days. will be
taken as twelve {12} or ten (10) hour days. lndividual vacation days can be requested;
and such requests wili not bé unreascnably denied. Only fourteen (14) consecutive days
off will be granted during prime time.

More than one (1) employee per work unitfdepartment and work shift may be scheduted
for vacation at one time provided | that appropriate coverage for the unltfdepartment f5.not

affected, Employees are not responsible for providing staff coverage as a basis for the.

approvai of requested vacation time unless the employee's work schadule has already

‘heen posted.

An employee may use vacation days on an emergency basis for the care of a sick family
member or member of the employee's household, subject (o the submission of
apprapriate documentation when required.

Sick Leave: Entitlement and Amount:

Sick Time and leaves of absence shall be governed in ‘accardance with-the. Unlversxtys

policies except as provided in this Agreement,

Regular employees, including those scheduled on a twelve {12) hour basis, shall accrue.
sick days on the basis of one (1)-ight hour day per month.

Paid sick time can be used up to thirty four (34) weeks, Once either: sicK time is used’
or thirty four {34) weeks expire, an employee may then apply for up to an. elghteen {18)
week unpaid tmedical leave of absence. An employee who has applied for medical
feave after the expiration of thirty four (34) weeks of paid sick time will be able to use
any femaining sick tinie accruals to be paid during the medical leave of absence. The
total amoint of time that a bargaining unit member may be continvously out. of work:
cannot exceed Tifty fwa (52) weeks, However, émployees hired prior to January 1,
1983 shall be entitied to use all accrued paid stc_k time.
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Employees covered under this Agreement shall be permitted to participate in Rutgers'
compassionate leave program, a donated |eave bank for catastrophic illnesses,
pursuant to the terms and conditions set forth if the University Human. Resources
Compassionate Leave Program.

The University shall provide the Union with -an annual statement of donation -and
usage transactions relatad to the donated leave bank. The statement will include the
feliowing: bargaining unil data: number of people donating accrued time; number ‘of
days-donated; number of people requesting leave; number of requests granted.

When the University's payroll and data management syslems acquire-the capability
the University will also. supply to the Union the following additional university-wide
data; nurnbet of people donating acciued time; number of days donated; number of
people requesting leave; number of requests granted.

Sick leave accruals are cumuiative from one ysar to the next.

Per University policy, an employee can use up to fen (10) sick days to take care of a
sériously #l family member.

Sick Leave Notice and Restrictions:
An employee will be paid for sick leave at the employee's regular rate of pay.

Employees are required to comply with the deparimental call-in procedure. If the iliness
extends beyond one (1} day, the employee must centinue to call in Iif each day unless
they have already indicated to thelr supervisor an expected return date. |f the ilinéss
axtends beyond the. expected return date hefshe must call in with a new expected return
date.

Attendance abise shall be defined in accordance with the .University's Attendance

‘Control Policy.

Employees-taken il while on duty and who leave their work station with thelr supervisors
permission shall be paid for the authorized {ime spent oh the employer's premises and
may- use accrued sick jeave if they desire payment for the balahce: of the work shift.
Employees may be excused without seeking medical attention at the University by thelr
supervisor. Ail employee identified as an aftendance abuser, in accordance with the

University's. Attendance Policy, will not be paid for time spent on the University's

premises while seeking medical {reatment. Such iime will be unpaid except when an
employee seeks treatmerit for a work-related Injury ot iiness.

Whenever a regular employee retires, except an employee who elects deferred
retirement, pursuant {o.the: prows;ons of a state administered retirement systern and has

to his/her credit any accrued sick leave, hefshe shall be: compenisated for such accrued

sick leave as follows: The supplemental compensation amount payment shail be
computed at the rate of one-half (1/2) of the eligible employee's daily rate of pay for each

day of unused accumulated sick pay accruals based upen the average annual regular
rale of compensation received during the last vear of histher employment prior to the

gffective date of his/her retirement provided however that no lump sum supplemental

compensation payment shall exceed fifteen thousand (§16,000.00) dollars;
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The compensation shali-be paid in‘accordance with the State rules then applying.

"The pames agree. o meet within. ninety (80) days. of ratification to discuss issues

concerning employees' ability to cash in unused sick leave on & yearly basis.

Leave for Daath or Serious Hiness In Immediate Family:

At the time of a death of an Immediate family member, ug to three (3) consecutive work
days off with pay will be granted to employees plowded lhey are scheduled to work those
days, and. prowded sick leave or other paid leave is accumulated to the credit of the
empioyee and is so chargad.

Members of the immetiate family are defined as spouse, children, parents; brothers or
sisters, parents-in-law or other refative, significant others, living in the employee
houséhold,

In cases where the death of a grandchild, grandparent, brother-in-law, sister-in-law, aurit
or uncle, hiece-of nephew occurs, up fo one (1) calendar day off with pay will be granted-
to altend the funeral services, provided sick pay of other paid leave is accumulated to the
credit-af the employee, and is so charged.

if a slaft member wishes to-extend the leave beyond that described above due fo travel
or other responsibilities, such request will not be unreasonably denied, but that time will
be deducted from the staff member's accumulated vacation ar float holiday time,

A short penod of emergency attendanice upon a member of the employee's immediate
family who is seriously ifl-and requiring the presence of such employee maybe granted in
actordance with University policy and the Family Leave Act.

Regular Part Timéa employées will receive prorated benefit.

Jury Duty Leave Amount;

Consistent wilh the procedures set forth in Article 7.12, an employee who is summoned
for and performs jury duly on a day on which he/she ts scheduled to work, will be pald for
the day according to the employee's standard work houirs based on job classification (8
hrs, 7.5 hrs}). This.will be pro-rated for regular part time employees,

Employees who work the night shift will be. paid for the day on which: the jury duty is
seyved, if scheduled to work that night.

The receipl of a notice to report for jury duty must be reported immediately:lo the Director
of Patient Care Services.

Jury Duty Leave Procedure:

The Employee shall notify hisfher supervisor immediately of hisfher reguirement for this
leave, and. subsequently furish evidence that hefshe performed the duty for which the
leave was requesied,

if jury duty is canceled on a-day the employee would have worked, the employee miust
imniediately notify hissher supervisor and may be- reguired by the supervisor to report to
work.
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7.15

7.16

8.01

8,02

Colitt Appearance:

Employees shalf be granted necessary time off, at the employees regular rate of pay,
when he or shé is:summoned fo festify at depositions or in court, on any. matter arising’
within the employee's scope of employment at the University. The employse shall
immediately report réceipt of any subpoena or court order refated to their employment at
the University to the University's Office of General Counsel and to their supervisor.-

Rest Periods;

An employee shall be entitled to a fifteen (1 5) minute rest period during each four {4)
consecutive hours of the work shilft. Employees who are reqguired to work beyond their
regular quitting time info the hext shift shall receive an additional fiteen (15) minute rest
perlod after the employes's regular shift has been exceeded by two (2) hours,

Meai Period:.

Employees authorlzed to work through their regularly scheduled meal period will, at the
option of the University, be paid time and one-half (1 1/2) or granted compensatory time:
off at the rate of time and one-half (1 112} for such meal period. Meal periods shall be
one-half (1/2} hout unpaid,

LEAVES OF ABSENCE

Basis and Amotnt: _
Type of Leave Maximu Length
Medical In accordance with. University Policy N
Military In-accordance with State and Federal Statute
Personal 1 month:
Academic 6 months

Procedure:

(A Medical Leave:
Except for reasens of health and safety or inabifity to perform the job, a pregnant
employee shall be permitted to work. Medical jeaves of absence due to maternily
shall be treated the same as other medical leaves.

A medical leave shall be granted upon presentation of a letter to Human
Resouices from the employee's personal physician which must state' when the
employee's inability to work commenced, nature of the ilneéss or injury and
‘expected date the employee will bé ablé to return to-work, The University may, at
its cost, have the employee requesting a medical leave examined by a physician
of the University's choosing as a condition of granting, continuing or extending a
medical leave of absence.

FMLA leave shall be administered in accardance with University policy.

Upon return from leave, the employee must present to Human Resources
documerniation from the employee's personal physician indicating the date the
employee hag been cleared to retlrm to work; and that the employee is able to
return to work withiout restrietion.



(B)  Military Leave:
Military leave will be governed by applicable State and Federal Statute. An
employee who has a military leave committment on a weekend day shall not be
required to make up the weekend day.

(€) -Workers' Compensation:

Effective January 1, 1997, a bargaining unit member who bacomes disabled due
to a job related injury shall, if approved by Risk and Claims managerment, be
granted a leave of absence. Payment during stich leave will be made: in
accordance with the New Jeisey Workei's Compensation Act, except that in
cases where the physical injury arises in and out of the coursa of the performance
of assigned job duties and functions, payment will be sevenly (70%) per cent of
-salary.

I such leave is not approved by Risk and Claims management, application may
be made by the bargalning unit member to Use sick' Isave, if available, and then
application may be made-for a medical leave of absence under Unlversity policy.

(D)  Personal Leave:
In certain cireumstances employees may be penmitted {o take an unipaid personal
jeave of absence from their positions with the University. Such leaves may be
applied for and are available to regular Full Time -and Part Time employees
warking twenty (20) or riore hours per week provided they have completed six (6}
months of continuous seivice,

Requests for personal lsaves must be accompanied with the reason for the leave
and duration and must be submitted In writing to the employee's supervisor along
with any supporting documentation.

Such request must be submitted at least two (2) weeks in advance of the starting
date for the leave except in the case af a bona fide emergency. An employee shall
receive a wrilten respanse within five (5} work days. Supervisors shall have the
right to require proof of an emergency as a condition for approval.

The maximum length of a personal leave is one (1) month.

{E}  Return from Leave: o _
The University shall piace an employee returning from an unpaid leave of six (B)
months ot Jess in his/her prior position. An employee who fails (0 return from {eave
within five (5) days. from their scheduled date of retisn and withoul securing
nermission from his/her supervisor to extend such leave, shall ba diseharged.

An Employee who has utilized the maximum length of leave and who is Unable to
return at that time shall resign in good standing or in the alternative will be
terminated for being tnable te return from leave..

8.03 |.eave of Absence, Limitations:
All leaves as described above must beg taken al the timie of the related occurrence: or
shall be waived. Employees will be terminated for obtaining leave by false pretense or for
failiig to return from a leave in accordarice with University poticy.
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9.01

9.02

8,03

9.04

9,05

10.

10.01

MONETARY BENEFITS: HEALTH BENEFITS, PRESCRIPTION DRUG FROGRAM,
DENTAL CARE PROGRAN], LIFE INSURANCE AND PENSION.

Health Benefits:

The parties acknowledga that pursuant to N.JS.A. 62:14-17.25 et seq., employees of
the University are deemed to be employeeq of the State for purposes of health
penefits and that health benefits are provided to eligible employees as set forth in
applicable statuies and regulations. During the ferm of this agreement, employee
contributions.to the-¢ost of health cdre shall be based on the heaith care contribution
rates set-forth in PL. 2011, chapter 78 and in effect September 30, 2044,

State Health Benefits Progranu
The Slale administered Prescription Drug Program shall be contirnued in keeptng with the
legislative appropriation.

Dental Plan:

it is agreed that the State shali continue the Dental Care Program, during the period of
this Agreement. The program shall be administered by the State and shall provide
benefits to all eligible employees and their ehg;ble dependents.

An optional Group Dental Program which prowdes services through specific dental clinics:
will be made available to employees in the unit: Participation in this program shail he
voluntary with a condition that each participating employee authorizes a bi-weekly salary
deduction not to exceed fitty (50%) percent of the cost of the coverage for a one (1) year
period. Employees are able to enroll in only one (1) of the two (2) programs of in-no
program at ali,

Life Insurance Program: _

Life insurance coverage s provided as part of the Public Employees Retirernent System
(P.E.R:S.} or the Alternate Benefit Program. Both programs are administered by the New
Jersey Division of Pensions. Eligibility for participation by ermployees and benefits - are
governed by sfatite’ ahd Rules ‘and Reguiations promulgated thereunder and
adminlstered exclusively by the New Jersey Division of Pensions.

Flight Nurses shall have coverags in the amounl of six (6) times the employee's salary.

Pension:
The University is a participant in the Public Employeas. Retirement System and the

Alternate Benefits Program. Eligibility for patticipation: by employees- and benefits are

governed by statute and Rules and Regulations promulgated thereunder and
administered exclusively by the New Jersey Division of Pensions: A wrilten description-of
the PERS Program or Aliernate Benefits Program can be obtained from the University's
Bensdits or local Human Resources Office.

MONETARY BENEFITS MISCELLANEOUS:
Terminal Benefits:

A Full Time or Part Time employee whose employment is terminated by reason of
permanent Jayoff will recelve as a terminal allowance:



10.02

10.03

10.04

10.05

a) Twenty eight {28) days' notice or compensation al the employee's regular
compensation rate to the extent such nofice s deficient:
b} Acerued but unpaid vacation -and compensation time to the employee's
termination date.

Resignation:

An employee who. terminates by resignation will give the. University twenty orie (21) days
written notice. Empioyees who resign will be eniitied to all accrued but unused vacation
and compensation time, less any sick lime-advaniced but not aceried,

After submitting ‘a notice of resignation, an employee shall only be eligible to use a
maximum of two (2) Paid leave days_within the last three weeks of employment,
provided the request(s) for such fioat holiday(s) are approved.

Shift Differential: _ _
The University will pay a shift differential of $3.50/hr to Full Time or Part Time
employees who work {he evening shift (3:00 p.m. - 11:00 p.m.) or the pight shift (11.00

p.m. - 7:00 am.), Shift differentials are not considersd to be a part of an' employee's

regular ccmpensa__tl__on rate.

Charge Nurse Differential:
Effective January 1, 2010 the charge nursa differential will be one doitar and sevenly-fwe
cenis ($1.75) per hour.

A Staff Nurse who Is assigned by management, or histher designee, to perform the

function of a-charge nurse assumes responsibility for the operation-of the floot or-unit.

A staff nurse who is designated to. perform the functions of a Charge Nurse shall
receive the Charge Nurse differential for the time so designated hy mapagement,

When assigning charge duties, the University wil} first seek volunteers. [f there are no
volunteers deemed quallfled by management, charge duties wili be assigned.. If there
Is-a need {o assign a staff nurse to be a Charge Nurse for an extended petiod of time;
volunteers wilf be sought first, but the final .decision regarding the assignment rests
with management.

Education Diiferantial: _

{A}  Effective January 1, 2007 the certification differential wiil be' paid on a bi-weekly
basis at the rate of one dollar and thirty-five cents (§1.38) per hour. Effective
January 1, 2008, the certification differential will be iricreased to one dellar and
seventy-five cents ($1.75) per holr,

Documentation of certification must be updated by the end of November -of
sach year. [f documenlation. is not updated, payment of the certification
differential will be discontinued in January.

In each year paid, an employee shall receive, if cettified, a payment for only one
(1) certification. An employee’s certification muisl be nationally recognized and
related to the empioyee's specialty practice.

(B)  Effective January 1, 2007 Full Time and Part: Time employees with a Bacheloi's
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Degree in Nursing (BSN) from an accredited -school will receive additicnal
campensation of sixty cents (3.60} per hour. Effective Jahuary 1, 2008 the BSN
compensation shait be eighty cents ($.80} per hour.

Effective January 1, 2007 Full Time and Parl Time employees: with. a Master's

Degree in Nursing (M8N, MA, Ed.M) from an ‘accredited school will receive
additional cotnpensation of eighty cents (§.80) perhour. Effective January 1, 2008

the Masters differential shall be:one dollar ($1.00) per hour.

An employee may only receive compensation for the BSN or Master's Degree, not

hoth.

The cotpensation for BSN or Master's in Nursing-shall be paid bi-weekly and
shall be effeclive the- date on-which the Human Resources Department receives
preof of the degree.

Effective upon ratification; should an APN or CRNA be certified in ‘a specialty
practice that'is not required under histher profession, job title or license, the APN
of CRNA shall be eligible fer certification pay. it is understood that an employee
may only be entitied to receive payment for ane (1) certification.

" Those CRNAs who qualify for certification pay Under this. Article shall be paid in

the same mapner as other professional nurses paid.on an hourly basis.

APNs must provide groof of certification to the Human Resources Depariment by
each November 1. Any APN entitied to cerfification pay under this Article shall
receive a lump sum-paymaent no later than the second paycheck of Decemberof
each year. A fillltime APN who qualifies for the ceriification pay described herein
shalt receive a ump sum payment of three thousand dollars ($3,000): A parttirne
APN who' qualifies for the certification pay described herein shall receive a lump
sutn payment of fifteen hundred dollars ($1,500),

16.06 Intentonaly Blank

10.07 On-Call:

(A)

(B)

(C)

On-call pay wili bg paid as follows:

$4.50 per hour- Staff RNs

$6.50 per hour - Advanced Practice Nurses
20% Regular salary - CRNAs:

If a non-exempt empioyee works during the on-call period, the amployee shall be
compensated at the rate of time and one hali {1.%) histher regutar rate of pay.

A non-exempt employes who is called in to-work during the on-call period shall be

‘guaranteed a minimum of four (4) hours of assigned work except when the end of
‘the on-call period coincides with the beginning of histher regular shift.

If operationally feasible, Operating Room {OR) RNs shall only be scheduled and
shafl only work on call within their on-call specially in the OR.

i
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(E}

if operationally feasible, an employee will not be s__cliedtjled for on-call on their
scheduled day off.

No empioyee shall be required to work more than sixteen {16) continuous hours in
a day (inciuding hours worked while scheduled on-cal).

10.08 Tuition Refund:

(A)

(8)
(C)

The University will reimburse all Full Time bargaininig unit members one hundred
(100%) per cent of tuition costs; up to.a maximum of Three thousand one hundred
twenty dollars ($3120) annually for courses completed in an accepted School of
Nursing with a grade of "C" or better.

The University. will réimburse all Part Time bargaining unit mermbers (excluding
per diems) fifty (50%) per cerit of tuition costs, up to a maximum of fifteen hundred
sixty doliars {$1560)_anniually for courses completed in an accepted School of
Nursing with a grade of "C" or betler,

The University will reimburse one’ hundred per cent (100%) of tuition costs
annually for courses cormpleted with a grade of "C" or better at-a Rutgers Schodl
of Nursing, up 1o, 2 maximum. of seven thousand two hundred eighly dollars
($7280) for Eull Time empityees, and three thousand six hundred forty dollars

{$3640) for Part Time eimployees.

A bargaining unit member cannot be reimbursed simultaneously for Non-Rutgers
Schoot of Nursing courses as well as for Rutgers School of Nursing courses.

Therefore, each calendar year, a-selection must be made by the employee-to
accept relmbursement for either non Rutgers School of Nursing courses .or
Rutgers Schioof of Nursing courses.

There will be no reimbutsernent for incidental fees incutred In the courses.

The University will reimburse employees within six (8) weeks of submission of
‘tition receipts and grades by the empioyee.

10.09 Clothing Allowance:

A)

Where the University requires employees to wear uniforms but chooses not - to

‘provide them, the University will give =ll full tirme employees an annual uniform

allowance of one hundred and fifty dollars {$150). Part- Time employees will
receive an annual uniform allowance of seventy-five dollars ($75).

If, in the-in-patient psychiatric units and partiai hospital programs, an employee's
clothing is damaged as & result of direct patient care, upon submission of
appropriate receipts, the University will reimburse for the repair or replacement up
to a maximuin of one hundied fifty doliars per year ($150) for full time employees
and seventy five ($75) for part time employees..

Where the University requires employees fo wear uniforms but chocses not to
provide them, the: uniforms worn by employeés shall then comport with such
standards as are ar may be get forth by the University in its dress code policies.

.



(B}  The uniform altowance will be effective July 1st of each fiscal year to all eligible
erployees noted above who have completed their initlal probation period prior to
July 1st. Full or Pat Time payments will be based an the employee's sfatus as of
July 1st. The employee must be in active pay status as of the date of payment.

10.10 Preceptor Pay:

(A) Inacute care settings, when practical, preceptorship. shall-be distributed on an
equitable basis among qualified employees who have maintained at least a
satisfactory or better performance and altendance record. He/she should have
successfully compleled a pleceptor training program offered or approved by the
University.

As-a Preceptor; a Staff Nurse.is responsible for guiding and developing a new hire
Staff Nurse, a Staff Nurse transitioning to a new area gr other nursing staff as
identified by nurse management to ensure that they achieve the. required skills
-and competencies. '

(8)  Each rurse will receive a differential of six (6%) parcent of hisher regular rate of
pay when functioning as a preceptor.

10,11 Floating:
(A) The: Unwersny will make its best efforts to minimize floating within the term. of

the contract,

in the-event that it becomeés necessary for an employee to be ass:gned ona
shift- by-shift'basis, to-another unit, nursing management shall ensure that,
patient care assignments shall be within the educational and skill level of the
assigned/floated nurse. The University shall utllize the follawing guidelines
when floating/assigning nurses.
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Volunteers shall be sought:

Agency personnel assigned.

Per diem, then overtime staff will be assigned.

Finally, the University may assigi employees on a rotation basis, with
the least seniorempioyee floating first.

IR RN

The University will use its best efforts to assure thal the floating of staff will be
done-on arn equitable basis. To do so, the University will assign anemployee
during hisfher orientation period;.e.g. new hire, new program

'impiementafioniequipment introduction, in stich mariner as to enable the
‘employee to acquire the necessary experience and training to-assure safe

practice when hefshe is floated.

No employee will be given an assignment for which she/ftie has not been

adeguately trained, or which would causé the employeé to violate the Rules and

Regulations of the New Jersey Board of Nursing Practice Act.

Durlng the term of this contract, the University will use-its best efforts 1o
rinimize floating on an interim basis-during the work shift.

Should a staff nurse be floated m‘cbr_e'than five (5 shifts in the previous quarter t
he University and union shall meet to address any and all floating issues|
nsluding compensation.

Float sections.areas will be defined as the following;

UBHC NEWARK
NEW JERSEY MEDICAL SCHOOL |
. UBHC-NEW BRUNSWICK AND PISCATAWAY
ROBERT WOOD JOHNSON MEDICAL SCHOOL
CANCER INSTITUTE of NEW JERSEY
 CAMDEN/STRATFORD. _
UNIVERSITY CORRECTIONAL HEALTH CARE-UCHC.
a. New Jersey Slate Prison
‘b. Northern State-Prison
¢. Edna Mahon Women's Correctional Facility
d. Southwoods State Prison

Ne RN

Float Section Designation

The University will notify the Union prior to the opening of a new unit or division
in order to determine the float-section to which the new unit or-division will be
assigned.

Upon request by either party, the Union and the University shall meet and
discuss revisions in the above float sections.

Teriporary Reassignment



16.12

10.13

11.

11.01

Management, ity its sole discretion, may seek volunteers who are not in the
Float Pool to be temporarily reassrgned for a four (4) week petiod, to a unit
other than the one to which hefshe is permanently assigned. An employge on
temporary reassignment shall report to the unit where hefshe is temporarily
assigned. Fulldime emplayees who are selected for and serve in-a temporary
reassignment will receive a differential of five dallars ($5.00) per-hour for ail
hours worked in Ihétemporarily reassignied. unit.

Travel Reimbursement:
Current policy and procedures shall remain in effect throughout the term of this
Agreement,

Tuition Remission:

Effective the Spring semester of 2018, dependent children of HPAE Local 5089 unit
miembers shall:be efigible for tuition remission in accordance with the provisions of
Rutgers’ policy 60.2.1.8, €, and D.

HEALTH AND SAFETY:

Health Examination:

The University will prowde to each member of the bargatnlng unit a physical-examination
at the time of employment. Thereafter, an examination will be provided if required by the
appropriate accréditing authority, by the University, or by Statute.

Employees returning from medical or dlsabliity leave must present & note from the
treating physician ‘which indicates the date the employee was able to-return to.duty- and
certifying the employee's fitness 6 retum to work full dufy. The University may, al its own
cost-and expense, have a physician of its choosing perform a physical examination of the
erployee to ensure fitness and capability to return to work,

11.02 Employer Obllgation:

1

The Universily wili observe and comply with all local, state, and federal health -and
safety laws and regulations, and shall make reasonable provisions for the safely and
health of its staff, free of récognized hazards.

. The Universily agrees 1o provide adequate and regularly maintained sanitary facifities

for employees' use. Each employee will maintain acceptable. standards of personal
hygiene and cleanlingss in accordance with the requirements of the job.

Ars employee. must report incidents of unsafe and/or unhealthfu! conditions to his/her
supervisor immediately. The University. shalf respond in a timely manner to all health
and safety problems reported by the Union and/or bar__g_ammg tnit employees.

The University will pravide safety devices for employees when deemed appropriate by
the Universily or as required by law: Affected employees shall receive appropriate in-
sefvice training on hew safely equipment, devices, and materials,

The University shall, upen request, provide the Union with the resuits of alf health and

safety inspections of the facilities of the University. The University shall notify the

Union. of all such inspections where the inspéctions were Initisted as a result of a
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Union/employee complaint and/or grievance. The University will also notify the Uriion
in cases where on-going health and safety hazards which may effect the HPAE Union
membiership are discovered,

. The University and HPAE agree to discuss problems concerming health and safety in

the Labor/Management meetings. Upon mutual agreement the union will have the right
to one (1) representative to the any of the employee atlended University's Health and
Safety Committees. Any recommendalions concetning improvement or modifieation of
conditions regarding heaith and safety shall be reported to the appropriate health and
safety committee;

11,03 Health Security:

1.

12,

12,01

12.02

13.

The University shall provide PPD tests for employees working under health hazards at
the University's time:and expense.

The University shall provide Hepatltls B vaccine at no cost to empioyees who may be
exposed lo blood ‘and other potentially infecfious body fluids. in the course of the

employee's job.

. The University shall pravide-an annual infection control update for all empioyees which

shall includs the following;

3. Transmission of blood borne, airborne and other infectious diseases.

b. Universal precautions_ respiratofy  precautions and other infection cantrol
measures.

¢, Post needle stick and other blood -and body fluid exposures management
‘protocols.

The current practice of praviding security escorts as avaitable upon the request of
employee shail cantinue.

EMPLOYEE FACILITIES:

Nurses’ Launge:
The University, to the extent resources permit, will provide nurses’ Iounges Such areas
as are prowded shouid be welf it and ventitated and contdin furniture that is clean and in

good repair. The parties will cooperate to keep these areas clean.

Parking:

The parking fee for all bargaining unit members will be equal to 5% of the annual satary
based on the regular tate of pay as of the last pay perjod of the previous fiscal year. All
eraployees hired during any fiscal yéar shall pay a proraled fee for the remainder of the
fiscal year based on their salary‘at time of hiie.

The parking fee shall be paid in pre-tax doflars.

NO STRIKEINO LOCKOUT:

The Union and the employees agree to- refrain from any sirike, work stoppage,

slowdown, concerted refusal to work overtime, or concerted sick call, and will not support.

or ¢ondone any such. job action, nor prevent of altempt to prevent the access of any
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person o the University's facilities during the term of this Agreement.
The University agrées that there shall be no iackouts during the term of this Agreement.
DISCIPLINE:

Definition:
Discipling shail mean offi cial written warning, suspension without pay, disciplinary

demotion ordischarge from employment at the University. Dismissal from employment or

demotion based upon a layeff or operational changes made by the University shall not be
canstrued to be disciplire. Oral counseling, although in writing, is nat to-be considerad
discipline-and shall not be placed in the employee's central personnel flle.

The University shall have the right to discipline employees for just cayse. Just cause for

discipline including discharge from employment shall Include those causes set forth in the:

University Riiles and Regutations. This list of causes in not exclusive and diseipline up to
and including dischaige from employment may be made for any other combination -of
circumstances amounting to: just cause. The University reserves the right to substitute a
written warning in lieu of a suspension without pay and such substituted warning shall
substitute for suspension in the University's scheme of progréssive-discipline. A written
warning in lieu of a suspension of mare than twenty four(24) hours shall be arbitrable.

A suspended employee may, by mutual agreement between the University and the
Union, substitute 'a forfeiture: of vacation days equal to the same number of days of
suspension in feu of that susperision. The use of vacation days by the employee shall
not prejudice; in ahy manner, either the employee's grievance; should one be filed, or an
arbitrator's award, shauld the employee's grievance be upheld.

Suspensions without pay of more than twenty four (24) hours, written warnings. in lieu
of a suspens:on of more than twen’ty four (24) hours. dlsmpllnary demonons or

procedure set forth in Ar!lc!e 14,02,

The University will notify-the Union office, by mail or fax, and a designated Local Ge-
President; by inter-office. mail, attached email document, or fax, in writing of any
suspensions’ or discharges within seventy-iwo (72) hours of the action hot including
weekends. Faliure by the University to properly notify the Union will not void any
disciplinary action, but the time limit for filing a grievance will not commence: until the date
the Union or employee was’ notified of the action in-writing.

The University shail make every effort that an employee shall receive a written notice
of a discipline on a form expressly provided for that purpose by the Human Resources
department. If such a form is not used, an employee shall receive a writen notice of
discipiine that shall explicitly state the level of discipfine, the date(s) of events relevant
to the discipling, and the actions (or lack of actions) causing the discipline. In.addition,
there shall be a place on the notice for the employee to sign that they have received:
the discipline. If, for any reasori, the employee is not willing to sign the discipline, the
Union représentative may sign as:a withess that the employee received the discipline.
An employee shal! be informed of his/heér right to have a Union Reprasentative present
at the disciplinary conference or a conference that coutd lead to a discipline.

4



14.02

Prior to tenminating an employee. the University shall convene a. prestermination
meeting and provide the employee with a draft copy of the termination letter. At the

meeting the department will review with the. employee the reasens for considering
‘termination and the employee will be provided the opportunlty fo respond {o the

allegations. The employee, at hisfher option, may request a union representative (o be:
present at the meeimg If the employee chooses hot to attend, ihe meeting will resume
and the employee will be mailed a copy of the department's final decision. This
meseting is separate from the grievance procedure and shalf not satisfy any steps in'it.

Grievance Procedure:

(A)

(B)

©)

Definition _ _
1. A breach, misinterpretation or improper application of the terms. of this
Agreement; of

2, A claimed violation, risinterpretation, or misapplication of rules or
regulations, existing. polscy or orders of the University affecting the terms.
and conditions of employment,

Purpose

The purpose -of this pracedure is to assure prompt and -equitable solutions of
problems arsing from the administration of this Agreement or other- conditions- of
employment by providing an exclusive vehicle for the settiement of employee
grievances and fo facilitate the' uninterrupted operations of the University,

General Provision
No grievance 'setlement reached under the terms of this. Agreement shall add to,
subtract from or modify any terms of this Agresment,

-Nothmg in this Agreement shafl be construed as:compelling the Union to submit a
grievance to arbitration. When a grievant has Union representatior, the Union's
decision to requestthe movement of any grievance at any step or to terminate the
grievance at any step shall be final as to the interfests of the grievant and the
Union,

The termis of this Atticle shakl ot apply to probatlonary employees. This exclusion
shall not gpply fo Fegular employees serving a probationary: period due to a
change i job tille which is included in the negotiating unit, except that under no
circumstances will the Umversutys judgment as to the adequacy of the employees
performanca and/or attendance in a probationary period of any action taken. in

pursuance thereof be deemed fo be discipline or subject to grievance.

All fime limits -are of the. essence and may be extended only by written mutual
agreement between authotized representative‘s:of the University and the Uniori.

Grievances not raised and processed in strict and absolute accordance with the

grievance procedures and time limits. will be waived by the. Union and employee
and will not be considered. The fack of response by the University within the

prescribed time, Uniess the time limits have been extended: by written mutual
agreéement, shall bs constriied as a riegative response.

A grievance which affects a substantial number or class of employges may
initially be presentad at Step (| of the grievance procedure. A grlevarice in the
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(D)

(&)

case of suspension or discharge must be presented at Step [l 'within twenty-one
(21).calendar days of the receipt of the disciplinary notice, excluding holidays.
Al disciplinary grievances must be signed by the-individual grievant within two

(2) days of the filing of the grievance. Requests for an extension of the time limnit

for the grievant fo sign a disciplinary grievance shall not be unreasonably

denied in the-event of physical incapacity.

Preliminary Informal Procedure

An employee may-oraily present and discuss a grievance with hisfher immediate:
supervisor. At the employee's option, hefshe rmay request the presence-of a Unior
representative. If the employee éxercises this option, the supervisor may
determine that stich grlevance be moved o the first formal step.

Infarmal discussions shall not serve to extend the time within which a grievance
must be filed, uniess such is mutually agreed upon in writing.

If an informaj discussion does not produce a satisfactory settfement, the grievant
may move the grievance to the first formal step.

Formal Steps

Step Oner

The grievance shall be-reduced to wiiting and submitted to the department head
within fourteen (14) calendar days excluding helidays, from the date on which the

alleged violation of the Agreement or policy took place, The grievance shall be

signed by the grievant and/or Union feprasentative, and shall-set forth the nature
of the dispute, the relief sought and the specific provisions of the

Agreement/policy alteged to have been violated.

The department head shall answer the grievance in writing within seven (7)
calendar days excluding holidays, after its receipt.

Step Twor

The grievance may ‘be appealed by wiltten notice to the Vice President for Hurnan
Resources of the Universily or his. representative within seven {7} calendar days
excluding holidays, after the Step One decision was rendered or due.

The Vice President for:Human Resources or his représentative will convene &
hearing within twenty:one (21} calendar days, excluding weekends and
halidays, after recaipt of the grievance utless extended by mutual agresment.
The employee may be represented at such hearing by the Union
representative, Local Union President or deslgnee, The Vice President for
Human Resources or his representative will render a decision within twenty one
(21) calendar days from the date of the conglusion of the hearing,

Beginning with discipline that takes place: on or after July 1, 2003, discipline that

is giieved in accordance with Step One of the grievance procedure shall be
staysd until resolved through Step Two. Such grieved discipline may not be
44 '



referred to or relied upon in any evaluation, promotional decision or subsequent
disciplinary charge, other than lermination until the grieved discipline has bean
resolved through Step Two. Grieved dlsmpilne shall be considered resolved
through Step Two afler the Vice President of Human Resources or hisfher
representative has held & hearing and rendered a decision in accordance with
that step of the grievance procédure or, for discipline subject te arbitration, the
time forthe hearing or decision has passed,

This provision shalf not apply to:

1) disciplinary demotion or discharge; and

2) discipline for conduct, which in the University's discration, _
demonstrates a threat to property or the heaith and safety of the
grievant, University staff-of the public:

In-the event that a staff member serves any portion of a:suspension prior fo-filing a
grievance concerning that suspension, only the balance of the suspension will be
stayed and there shall be no-antitlement to reimbursemant or reinstatement for the
days served-unless and unfit the grievance is sustained.

Step Three, Atbitration:
In the event the grievance has not been satisfactorily resclved in Step Two, ahd
the grievance invoived an alleged violation of the Agreement as deseribed in. the
definition of ‘a grievance in. (A} 1 above or in the case of discipline involves the
following implemented diseiplinary actions;

*, Suspension without pay of greater than twenty four (24) hours

2. Written warnings in lieu of suspension greater than twenty
four (24) hours
3 Involuntary Demotion

4, Discharge

then a request for arbitration may be brought only by the Union within thirty (30)
calendar days from the date the Union received the Step Two decision,

The request for arbitration shall be submitted in wiiting to the Public Employment
‘Relations Commlssion with a copy sent to the Director of Labor Refations.

Arbitrators shall be selected, on a case-by-case. basis, under the selection
procedure 'of the Public Employment Relations Cominission. A transcript. of all
arbitration hefarings may be taken. All expeénses of arbitration shall be bome by
the University and Union equally, excapt that the cost of preparing and presenting
each party's case or charge for a late cancefiation shall bé borite by each
respective pary.

The arbilrater selected shall be requested to hold the ambitration within one
hundred, eighty (180) calendar days from the date selected and tender his/her
decision within thirty (30) calendar days after the- close of the hearing unless such
time is extended by mutual consent of the paities in wiriting.
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The arbitrator shall have the right to subpoena relevant documents and withesses
if requested by sither party.

The function of the neutral arbitrator shall he of @ judicial rather than a legislafive
nature, The. arbitrator shall give effect fo the plain meaning of the Agreement
language and shali not interpret such language unless the meaning of the
language is uncledr and ambiguous, When an arbitrator is called upon to interpret.
fanguage in this Agreement he/she. shall fendér a degisioh which is consistent-
with the plain meaning of the Agreement’s language, consistent with the common
law of contract interpretation and. with general considerations reserved to
management by the Public Employee Relations Act and case interpretation of that
Act,

The arbitrator shall not Rave the power to add {o, sublract from or othierwise
amend this' Agreement nor shali he/she have the authordty to préscribe a
monetary award as a penatty for a violation of this Agreement.

Should the arbitrator reinstate an employee with back. pay, the employee may be
paid for the hours he/she would have worked in his/her normally ‘scheduled work
week, at hisier regular rate of pay less any deductions required by law or other
off-setting income for the back pay period specified by the-arbitrator.

The decision of the arbitrator shall be final and bmding upon the University, the
Union and employee, unless either party seeks a review in an appropriate court
proceading. In the event éither party seeks a raview, su ch proceclure shall operate
as a stay of the arbitrator's award until the judicial review s concluded. With
respect to contract interpretation grievances, the Scope of judiclal review shall be
limited to. determining whether the arbitrator's award is within the limits of the
authority of thie arbitrator as set fordh in this Aricle.

A ngutral arbitrator may hear and decide only one- grisvance during one arbitration
proceeding unless otherwise mutually agreed in writing by the parties. In the event
that sither paily asseris that the grievance is barred or waived by the grieving
party's failure to follow proceditres or adhere to the time limits specmad in this
Article, the neutral arbitrator selected in adcordance with. the provisions ¢ontainad
herein shail render a-decision as to the waiver or bar orissue prior to any hearing
on the merits of the grievancs, unless the parties mutually agree in writing
otherwise, The parties agree that the issue of waiver or bar shall not be decided
by the same arbitrator who decides the rerits of the grievance, unless the parties.
mutuatly agree in writing otherwise. Both parties shall be given ample notice of the-
time and place of any hearing before the arbitrator and shiall be afforded ample
opportunity to present to the arbitrator evidence and: contenticns pertinent ta the’
question of questions at issue, including the direct and cross-examination of all
withesses,

The arbitrator shall not substitute his/her judgment for the University where this
Agreement has specified whose judgment will be used or the matter involved has
heen reserved to the University by. taw orthis Agreement.

Upon receipt of the arbitrator's award, corrective action, if -any, will be.
implemented as soon as practical, but in ‘any event no later than thirty (30)
A6 '
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calendar days after receipt of the arbitrator's award, unless a party wishes to.
challenge the award,

If the atbitrator's decision is not challenged within thirty (30) calendar days, the
decision. shall be final and binding. If challenged, the appropriate party must
initiate such legal procsedings as avaifable within thirty (30) calendar days of
receipl of ‘such award from the arbitrator. In the event such legal remedy is.

pursued, corrective. action will be implemented no-later than fifteen (15) calendar
days after final resolutions by the courts.

The terms. of any settlement agreed upon in a case that has been filed for

‘arbitration shall be implemented as soon as [Jrachcal but in any event no lafer

than forty five (45) days after the agreement is fully executed. The agreement
may contain, if applopnate gither as. a term of the agreement, or as an
appendix, a statement(s) concerning the implementation of the terms of the
agreement.

In order to expedite the grievance/arbitration process and to promole the

settlement of grievances, the Union and the University agree of the following:

1) The parties shall meet on & quarterly basis to review giievances currently
filed for arbifration and 1o discuss which, if any grievances, can he
fesolved priorto-an arbitratian hearing.

2) The University shall notify the Unioin of its [intent to file a scope of
negotiations petition no later than ninety (90) days after the University
receives notice from PERGC of the filing of the grievance. The scope
petition shall be filed no later than ninety. (90) days after the University
sands the Union the notice of initent to flle such a petlgl_on_

3} In the event that either party asserts that a grievance is barred or waived
by the grieving parh;s failure to follow procedures or adhere to the time
fimits spectfled in this Article, the party asserting this claim shall. prowde-
to the grieving parly an explanation of such an assertion within ninety
(80) days after the party asserting this claim receives notice fram PERC
of the filirig of the grigvance,

NON-DISCRIMINATION

Neither the University nor the Union will discriminate against -any employee or
-applicant for emnployment, in any matter refating -to employment because of race,
color, creed, national origin, ancestry, religion, sex, geénder identity and expression,
pregnancy, physmal or mental disability, marital status, civil unlon or domestic
parinétships, sexual ofieniation, age, genetic information, or military or veteran status.
Nelther the University ror the Union will disctiminate against any employee because
the employee is or is-not @ member of the Union, or because the emipioyee has filed
any complaints or grievances.with the University or the Unidn.

MANAGEMENT RIGHTS PROVISION

The: University retains and may exercise all rights, powers, duties, authority and
responsibilities conferred upon and vested in it by the laws and constitutions of the
State of New Jersey and the United States of America.

by
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(B) Except as specifically fimited or modified by the terms of this Agreement,. of by
taw, all the rights, powers, dutles, autharity, prerog atives of managemient, and the
tesponsibllity to promulgate and enforce reasanable ules and regulations
governing the conduct and ‘activities of employees are. also retained by the
Universily, whether exercised or net, and are to remain exclusively with the
University.

WAGES _. |
It is agreed that during the term of this Agreement for the period beginning on the
effactive date of this Agreement by the parties until the termination of this Agreement,

the salary and fringe benefit improvements set forth herein shall be provided fo eligible

‘employees in the unit within the applicable polictes and practices of the Univeisity and in

keeping with the-conditions sét forth herein and subject to ihe State Legislature enacting

-apprapriations for these specific purposes,

In the event the University intends to withhold any of the economic provisions of this

Article by invoking the “subject to* language in the prefatery paragraph of this Article, it

is agreed that the invocation of the "subject to” language will be based on a
determination by the University that there exists a: fiscal emer_gency.;‘ If the University
invokes the prefatory “subject to” language as set forth in Paragraph A above,

following the determination of a fiscal emergency, the University agiees as follows:

1. The University shall provide the HPAE with writien notice of at least twenty-one
(21) calendar days. The Notice shail contain a detailed explanation for the
determination by the University that a fiscal emergency exists and shall specify the
action the University intends io take to address the fiscal emergency at the
conclusion of the twenty-one (21) calendar day notice period. '

If due to & reduction in State fundingiappropriat_ions to the University for the next
fiscal year, the University determines that a fiscal emergency exists and if based on
the date the University learns of the reductien it is not pogsible to provide the full

fwenty-one (21) calendar days' notice, the University shall provide the maximum
notice possitie. If the University provides fewer than twenty-cne days' notlce, upon
request of the BPAE negotiations pursuant to paragraph. 3 below shall commence
within ‘72 hours; however, the University shall be permiited to delay the
neraases during the shortened perlod of hegofiations.

implamentation of salary

2. Along with the Notice provided to the HPAE. pursuant to paragraph 1 above, the
University shall provide the latest avidilable statementsffinancial dogcuments, as
fallows:

» The financial information upoh which the University relies as the basis for its
claim that a fiscal émergency exists; _

« The audited financial statements for the prior fiscal year; _

o Quarterly Statemnent of Net Position (Batance Sheei) for the current fiscal year,

» Current projection of the Income Statement for the Unrestricted Educational
and General Operating Funds (Opsrating Budget) for the current fiscal year;

» Quarterly Statemnent of Cash Fiows (Statement of Cash Flows),

*rhe determingtion of whether g fiscal emergency exists shall riot be limited to whether there lsa.

roduction in Staté appropriotions/fundipg.

ER
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o Unaudited End of Year financial statements for the statements listed above;

s University budget request submitted to the Department -of Treasury for past,
current zrid upcoming fiscal years; and

o The University's Unrestricted Operating Budget for the currant fiscal year and
budget for the upcoming fiscal year,

The HPAE may request in‘writing additional financial information. Disputes over the
provision of information shali be decided by the designated -arbitrator on an
expedited basis.

. During the notice period, upon written request by the MPAE, the University: shall

commence negotiations over measures to address the. fiscal emergency. The
Unwarsnty is not obligated to negotiate to impasse in order to withhold any of the
economic provisions of this Ariicle. At any peint during the netice- period the HPAE
may file a 14.02 (A)(1) grievance pursuant 1o paragraph 5 betow.

The HPAE agrees that during the notice and negotiation period it will not inltiate
any. legal action, In any forum, to challenge the University’s intenided action other
than:as specified in paragraph 3 above.

If the parties have not agreed upoh measures to address the fiscal emergency, the
HPAE may file & grievance under Article 14.02{A)(1) of the Agreement. The
grievance shall proceed directly to arbitration under Article 14.02. Such arbitration
shall be concluded within ninety (80) days of implementation .of the University's
decision to withhold any of the econamic provisions outiined above in this Article.

The arbitrator shall determine whether a fiscal emergency existed (exists} at the
University based on the evidence presented: The arbitrator shall. not have the
authority 1o reallocate University funds.

The parties designate Arbitrator Bonnis. Weinstock: to hear disputes that arise under
Article 20 Section A. The parties: demgnate Arbitrator Joseph Licata as an alternate to
hear such disputes. If neither arbitrator is available to hear the dispute consistent with the
provisions of the “subject to” lahguage contained iri Paragraph A of this Article, the parties
shall mutually agree upon another arbitrator.

Wages ~ Staff Nurses

Scale A

UA Bcale effective 7/110 through 9/30/14

Erpn

Seg

1
2
3
4
5.
6

Rate

2898
28.52
29.97
30.41
31.31
32.45



7 33.57

8 35.02
9 36.25
10 37.16
11 3817
12 3872
13 39.17
14 39.62
Scale B

All new hires will be placed upon Scale B, Current staff will be eligible to apply at any time to
transferto Scale B from Scale A set forth above.

Guidelines — Scale B Placement: | o
Guiidelines for the placement of current staff or new hires on-Scale.B will be as follows:

*Only documented experience may be credited.
*Full ime experignce within the United States shall be credited on & year for year basis with no

cap. _ - .
* Part {ime- experience shall be credited on a 2 for 1 basis (e, 2 years part time expetience

equals 1 year of credit). _ _ _
*Per diem and Agency waik experience will not be credited except that at the sale discration of

the University a review of such experience may be conducted and eredit assigned after

consideration of the amount and type of experience involved. :
“Foreign nursing expeérience will be credited on a 1 for 1 basis. There shall be a cap of 13 years.
credit for foreign experience.

*Full time experience as-an LPN shall be credited on & 2 for 1 basis, Part time experienice as an-

LPN shall be credited on a 4 for 4 basis, There shall be a cap of 5 years on credit which may bé

attributed 1o LPN experience,

*An-applicant to Scale B will be credited for any years of experience accrusd prior to a three (3)
year break in nursing practice provided that the applicant has a minimum. of eighteen (1i8)
rmonths of nursing practice after the cessation of the three (3) year break.

*Experience Definition: _
Such experience shall include all UMDNJ/RUlgers experience as well as all experience, except

.as limited above, in the following:

a) Acute Care Hospitals

b) Long Tetm Care Facilttates

) Public Heatth

d) Home Health

) Mental Health Facilities

f) Dactor's offices if such experience is directly related, The determination is such other
~ exparience is related will be made by the University.

g) -Such other-expsrience as the Chief Nuising Officer or histher arganizational counterpart

may deem appropriate-in his/her scle discretion, ' '

Slep wage increases shall be based ‘upon attainment of the appropriate ntfmber of years of
experience,



Scale B ~ Wage Rates

Fiscal Year 2014 - 2015

a, Effective the first full pay period in October 2014, all full-time and part-time staff nurses
hiréd prior to July 1, 2012 will move up one step on Scale B hased on all years of
accrued experience as of June 30,.2012 in accordance with the guidslines set forth
above. Nurses at step 26 who have at least 26 years of credited experience as of June
30, 2012 will receive a one-time Iump sum payment of $1000. The lump-sum payrment
will be prorated for part-time Staff Nursés at Slep 26, in addition; all staff nurses hired
prior-to July 1, 2012 otherwise ineligible for a. step move will receive:a one-time Jump
sum payment of $1080. This payment will be prorated for part time staff nurses
ineligible for a step movement. To be eligible for any of the above increases, a unit.
member must be on-the Rutgers payroifl-.on the date of payments.

b, Effective the first full pay period in January 2015, all full-time and part-time staff hurses
hired prior to July 1, 2013 will move. up ohe step on Scale B based on alf years of
accrued experience as of June 30, 2013 in accordance with the gu1delmes set forlh
above. Nurses at:step 26 who have at leasi 26 years of credited experience &s of June
30, 2013 will receive a onetime Jump sum payment of $1000. The fump-sum payment
will be prorated for part-time Staff- Nurses at-Step 26, In addition, all staff nurses hired
prior to July 1, 201 3 otherwise insligible for a step move will receive & ene-time: lump
sum payrrient of -$1000. This payment will be prorated for part time staff nuises
ineligible for-a step movement. To be eligible for anhy of the above: increases, a unit
member must be on the Rulgers payroll on the date of payments..

¢. Effective the first full pay period in April 2015, all full-time and pait-time staff nurses
hired-prior to July 1, 2014 will move up one step oh Scale B based on years of accrued
experence as of June 30, 2014 in accordance with the guldehnes set forth abave,
Nurses at step 26 who have at least 28 years of credited experience as of June 30,
2014 wilt receive a one-time lump sum payment.of $1000. The lump=sum payment will
be prorated for part-time Staff Nurses-at Step 26. In addition, all staff nurses hired prior
to July 1, 2014 otherwise ineligible for a step move will receive: a onetime (Ump sum
payment of §1000. This payment will be prorated for part time staff nurses ineliglble for
a step movement. To be eligible for aity of the above increases; a unit member must
be on the Ruigers ‘payroll en the date of payments,



Fiscal Year 2015 - 2018

Effective the first full pay period in July 2015, Staff Nurses eligible for a step move
based upon credited years of experience as of June 30, 2015 will move up one step
on July 1, 2015, Staff Nurses at step 26 who have at least 26 years of credited
experience as of June 30, 2015 will receive a ane-time {ump sum payment of $1000.
The lump-sum payment will be. prorated for part-time Staff Nutses. To be eligible for
any of the above increases, a unit tnember must be on the Rutgers payrolt on the date
of payments.

Fiscal Year 2016 — 2017

Effective the first full pay period in duly 2016, all rates. of Scale B in-effect on June 30,
2016 wiill be increased by 1%. In addition, Staff Nurses eligible for a step mové based.
upon credited years of experience as of June 30, 2016 will move up one step on July.
1, 2016, Staff Nurses at step 26 who have at Isast 26 years of creditad experience as
f June 30, 2016 will receive a one-lime lump sum payment of $1000. The lump-sum
payment will be prorated for part-time Staff Nurses. To be eligible for any of the above
increases, a unit membear must be on the Rutgers payroli on the date-of payments,

Fiscal Year 2017 — 2018

Effective the first full pay period in July 2017, all rates of Scale B in effect on June 30,
2017 wili be increased by 1.25%, in addition, Staff Nurses sligible for a step move
based upon credited years of experience as of June 30, 2017 will move up one step
on dJuly 1, 2017.Staff Nurses at step 25 who have at least 26 years of credited
experience as of Jurie 30, 2017 will receive a one-time lump sum payment of $1000.
The imp-gum payment wilf be prorated jor part-time Siaff Nurses at Step 28, To be
sligible for any of the above increases, a unit member must.be on the Rutgers payrofl
on the date of paymerits.
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Wages; Staff Nurse — Per Diem

Effective 30.days after ratification, per diem staff nurses shall receive a 2% across the
board increase. o _ _ _
Effective the first full pay period in July 2018, ail per diem staff nurses shall receive a
1% across the board increase, _ _
~ Effective the first full pay peried in July 2017, all per diem staff nurses shall receive a
1.25% across the board increase,
_ To be eligible for any of the above increases, a unit member must be on the Rulgers
Payroll on the date of payment



The following are the Per Diem hourly wage rates;

10/1/2014 1410120168  7/1/2016 7442017

Weekday §45.00 545.90 $46.36 $46.94
Weskday (Evening/Night) $47.50 $48.40 $48.86  $40.44
Weekend Day/Premium Holiday $50.00 $50.90 $51.36 $51.94
Weekend Night/Preniium Holiday $52.50 $53.40 $53.86 $54.44

In addition 1o the abové rates of pay for Per Diem staff, said staff Per Diems shall, on a quarterly
basis, recéive a honus payment ugon an assessment of their paitern of work. Per Diem staff
who wark in excess of seventy<two (72) weekend or premium holiday (as defined by this
Agreement) hours for the quarter, shall receive payment equai to the difference between pay’
recsived based upon the hourly rales set forth above and the foliowing hourly rates set forth
below; for all hours worked in the qudrter.

A0M/2014  AA02016  T7/1/2018  2/1/2017.

Weekday $50.00  §50.80 85136  $51.94
Weekday (Evening/Night) $52.50 $53.40 $53.86 354.44
Weekend Day/Premium Holiday $5500  $5590  $56.36  $56.94
Weekend Night/Premium Holiday $57.50 $58.40 $58.86 $58.44

Upon ratification, Staff Per Diems shall make themselves ‘available 1o work a minimum of one
weekend shift per month, as well as-one premium holiday from July 1 through November 30-and
one Premium holiday fram December 1 through.June 3¢. '

‘When a per Diein reports for his/her shift, but is sent home, the Per Diem will raceive two'(2)

hours-pay.

-8ign-On and Referral Bonuses;

The sign-on and referral bonuses shall be:

a) Sign-on Bonus for.a new employee - 31,000 at time of hire; $1,000 at completion of
probation _ i

b). Referral bonus for current employee --$500 at time of hire of new employee who is
referred by an employee, $500 at completion of employee's probation



18. NURSE CLINICIANS/RESEARCH NURSE CLINICIANS

Nurse Clinicians/Research Nurse Clinicians ~tiC Scale
' Effective the first full pay perod in October, 2014, .all. Nurse. Clinicians shall receive a
2% across the board:

Effective the first full pay. period in July 2015, all Nurse Clinicians shall receive a 2%
across the board,

Effective the first full pay period in July 2018, all Nurse Clinicians shall receive a 2%
acrgss the board.

Effective the first full pay period in July 2017, alf Nurse Clinicians shall receive a 2.25%
across the board,

To be eligible for-any of the above increases, a unit mefmber musi be on the Rutgers
Payrall on the date of payment

Within 45 days of the ralification -of this .agreement, a work group comprised of
fepresentatives from Compensation Services, and a management representative from the
operating upils with Nurse Clinician’s, will review and make recommendations to the- Vice
President for Human Resources. with ragard 1o Nurse Clinician salary acljustments based on
equity and market considerations, The recomimendations .of the work group will be shared
with the Union and approved by management and HPAE.

UC Scale 10/1/2014 7I4/2016  7i1/2016 7i4(2017
Minimum $ 36.90 $ 37.64 $38.30 $39.26
Midpoink § 46,14 5 47.07 $48.01 $ 49.09

Maximeim $.55.37 $ 56.47 $ 57.60 '$58.90



19.  CASE MANAGERS

SCALE FOR CASE MANAGERS

01/01114
Step 1 $71,718
Step 2 $73,381
Step 3 575,041
Step 4 $76,708
Step 5 .$78 368
Step § $80,029
Step 7 $81,693
‘Step 8 $83,355.
Step 9 $85,019-

Step 10 $86,662
Stop 11 $85,344
Step 12 $80,006
‘Step 13 $81,670
Step 14 $03,333
Step 16 $94,996
Step 16 $96,857
Step 17 $98,320°
Step 18 $99,992.
Step 18 5101,692
Step 20 $103.421

20. ADVANCED PRACTICE NURSES — WAGES AND BENEFITS

Effective the first full pay periad in October, 2014, all APNs shall receive a 2% across
the board increase.

Eifective the first full pay period in July 2015, all APNs shall receive a 2% across the:
hoard increasa.

Effective the first fult pay period in July 2016, all APNs shall feceive a 2%. across the
board increase.

Effective the first full pay period in July 2017, ail APNs shall receive a 2.25% -across
the board increase.

To be sligible for-any of the above increases, a unit member must be. on the Rutgers
Payroll on'the date of payment

Within 45 days of the ratification of this agreement, a work group comprised of
representatives from Gampensation Services, and & management representative from the
aperating units with APN, will review and make recommeridations to the Vice President for
Human Resources with regard to APN.salary adjustrhents based on equity and market
considerations. The recommendations of the work group will be shared with the Union and
approved by managerment and HPAE.



Step 10/1/2014 711I2015 71112016 71112017
1 $90,995.22 $92,816.12  $94.871.43  $96,801.53
2 $93,267.78 $95,133.14  $97,035.80  $99,218:10
3 $95,602.56 $97.514.61  $99,464.90 $101,702.86
4 $97,891.40 $99,951.23  $101,950.25  §104,244.13
5 $100,440.42.  $102,449.23  §104,498.21  $106,840.42
6 $102,952.68  §105,011.73 $107,141.87 $109,521.99
7 §105,525.12  $107,635.62 $109,788.33  $112,268.57
8 $108,164.88  5$110,328.18 $112,584.74  $115,066.77
9 $110,866.86.  $113,084.20 $115345.88 $117.941.18
10 $113,641.26  $115,914.00 §$118,232.37  $120,892.60
11 $116,480.94  $118,810.56 $121,186.77 $123,913.47
12 $119,303.04  $121,780.80 $124,216.52 $127,011.39
13 $122,378:58  $124,826.15 $127,322.67 $130,187.43
14 $125438.58  $127,947.35 $130,508.30  $133,442.60
15 $128,573.04  $131,144.50 $133,767.38 $136,777.16
16 $131,768.08 $134,423.84 $137,112.32  $140,197.35
17 $135,081.86  $137,783.29 $140,538.86 $143,701.09

Conference Days:
APNs are eligible for 5 conference days per year

Compensatory Day: . _ _

An Advanced Practice Nurse (APN) who works a “full day” beyond his/her regular work week
shall be granted & Comp Day for said day worked provided that the APN notifies histher
supervisor in writing of the Operat:onal necessity 10 work beyond his/her regular work week and
receives the supervisor's prior approvat to do so. Fot the purpose of this provision, a “full day"
shalt be defined as the employee's regular daily hours. of work. Comp Days may not be earned
'frac_ti_onally

Comyp days must be used prior to vacation and float holidays, and by the end of the quarter
“following the-guarter in which they were earned,

Medicatl Staff Office: _ _ )

Within sixty (80) days from the ratification of this Agréement, the University will -designate a
contact person in the Medical Staff Office: for APNs fo serve as an information resource
regarding issues such .gs the provision of documents perlaining to Collaberative Practice
Agreements, as well as other jssues relating to-an APN's practice at the University,

On-Calt! _ _

Advanced Practice Nurses.shall receive $8.50 per hour for on-call duties. At the time of hire,
transfér or promotion to an Advanced Practice Nurse position, an employee shall be notified i
the position fequires on-call duties.



21, CRNAS - WAGES AND BENEFITS

1. Effective the first full pay period after ratification, the Nurse. Anesthetist Scale in effect as
of January 1,-2014 will be replaced with a new wage tange represeniative of three (3)
sleps.

a. All CRNAs will be placed at eithier Step 1, Step 2 and Step 3 of the new range based
on credited years of experience as of the date of ratification. One {1) year of full-lime
"internal® experiénce. shall equal one (1) year of credit, and two (2} years of full-time
e_xtemal.expenence shail equal one (1) year of credit.

b. CRNAs whose hourly rate is lawer than the rate which i& appropriate for their years of
experience shalt be placed on the appropriate. level and have their hourly rate
increasad to the wage rate for that level.

c. No GRMA will have their current wage rate. reduced bésed upon wage adjustments
made under this section. CRNAs whose hourly rate is higher than the rate at which Is
appropriate for their years of experience will be "red circled.”

d. To ensure proper placement on ihe range, the University will rely on the information
contained in each employee's Human Resources file o determine credited years of
experience, and the union will be. provided this information before signing this
agresment for verification,

2. Effective the first full period in July 2018, CRNAs who have cbtained the appropriate
years. of experience as of June 30, 2016 shall be moved to the eofrespanding level of the
range.

3. Effective the first full pay period in July 2017, CRiAs who have obtained the appropriate
years of experience as of June. 30, 2017 shall be moved to the corresponding level of the
range.

To be aligibile for any of the above increases, @ urit member must be on the Rutgers. Payroll
on the date-of payment

Nurse Anesthetist Range;

Experience Credit Upon Ratification

Step 1 0-3years $140,005 (567.31)

Step2 4-Byearls $160,014 {$76.93)

Step 3 7+ years $177,811 (585,39)
Per Diem Rate - CRNA:

Weekday: $110 per hour
Weekend: $110 psr hour



Shift Differential: The shift differential for CRNAs shall'be $5.00 pet hour.

Weekend Differential: Effective January 1, 2007 the weekend differential for CRNAs shall be
$4.00/per hour. Effective- July 1, 2007 the weekend differential will be $6.00 per hour.

Continuing Education:

The University agrees to reéimburse each CRNA up to seventeen hundred dollars: ($1,700) per’
year for Continumg Education Units (CEUs). This reimbursement is in addition {o, and separale
from any monies currently allocated foi tuiion reimbursement -or other educational
reimbussements for which CRNAs are currently ehglble CRNAs may use up to 40 hours per
year (pro-rated for part timers) at their reguiar rate of pay for conferences/ continuing education.



22.

23.

EFFECTIVE DATE AND DURATION _ |
This Agreemenl, except as otherwise stated shall be effective on Ociober 1, 2014 and

shall remain in gffect through June 30, 2018..

This Agreement shalt remain in full force and effect from the date of execution thereof
through June 30, 2018. The Agreement shall automatically be renewed from year to
year-thereafter, unless either party shall give to the other party written nolice of its
desire to terminate, modify or amend this Agreement. Such notice shall be given to the.
other parly in wiiting no later than March 1, 2018, or March of any subsequent yeer for
whichthis Agreement was automatically renewed, Official notice to the WUniversity shall
be made by addressing the Vice President for Human Resoutces of histher designee.
Official notice to HPAE shall be made by addressing the President of HPAL.

SUCCESSORSHIP R
The University shall notify the union at {east thirty (30) days in advance of any takeover,
sale, assignment, transfer, merger, reorganization, consoiidation or other change of

awnership. The Uhiversity agrees to provide the Union with any public information sought
by the Unian for the puipose of adequately rep resenting its members' interests.



Signature Page

In witness thereof, Rutgers University and the Health Professionals and Aillled
Employees, AFT, AFL-CIO, have caused this Agreement to be signed by their duly
authotized representatives;

_Rutgers _ R ___HPAE
(: N [ ) ) '."- // —'_:’.’__W‘____.__--_---yj...:,. - )
1; J["[//'\ G’[‘i\ o r ot 5, ( L N (-‘ ‘? ,//// g g o | “?{/{ ‘—3/_1 7

N “And Twomey, HFAE President.
Vivian Femandez; Serior Vlce President o
for Human Resources and Organizational A -~
Effectiveness ™ SR S
Jr= : ) )._.!_. e il e oy
< /&KnMane Lozano ‘://l’e Pré‘j":dent 4 g
Harry M. Agnostak, Associate Vice President
for Human Resolrces

T P Ul pioss. P2 ffume 3)r))

~Rbdel Kanan Director Office of Labor Relations Anne Novak, CRNA /

éflz, ) Qe Ao M rfj;‘-*{&}‘ / &, / (7
Josephine Machado, HPAE Unian Rep

»Jc%m (6 2 e -//a// 7
‘Sonia Cole, HPAE Union Rep

Ultreci vy f az;’/\,w«t/ AT sl SP
J&hice Fitzgetald, HPAE Union Rep
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APPENDIX A — Shift Changes & Scheduls Changes

4. ‘The University shall provide at least eight {8) weeks' notice to the Union and 1o affected
smployees of its intention to convert any other nursing unitto a different tour schedule. .
Upon request from the Union, the University shall meet to discuss the impact of any such
conversion on affected emplayees.

2. All bargaining unit employees on Units affected by a conversion wil submit their requests.
for a hew tour. of duty and the Nursing Department will ‘assign such based upon
University sénjority. All bargaining unit employees who elect not to submit bids for.a new
tour of duty may eithér resign-in good standing, submit an applicatioiy for assignment-on
avacant position {s) for which they are quatified or apply for per diem status.

3. The Universily agrees to give:the Union and affected employees at least four (4) weeks’
nolice of a change in the start/finish time of a Aurging unit of more than (30} minutes, or
a change in scheduled days. ' o



APPENDIX B — Twelve Hour Shifts - Payments & Scheduling

Effective July 10, 1'993_, all Full T_EmE'-empIOyee's who are regularly scheduled to work on'a
twelve (12} hour per shift basis (herby defined as-fiexi-scheduled) will be compensated foy
the exact number of hours worked per pay period.

Employees will be paid at the rate of time and one-half {1 }4) for all hours warked in exeess
of forty (40) hours in-a work week.

Full Time employees working on a twelve (12} -hour shift shall continue to be scheduled to
wark thirteen (13) twelve {12) hour shifts per-month as a basis for maintaining thelr full time
status,

Flexi-scheduled employees shall be compensalted-for all accrued benefit time at their regular
rate of pay.

Filexi-schedule employees will be charged twelve {12) howrs for edch twelve (12) hour shift
which the employee is normally scheduled to work but does nat werk due to the employee’s
use of an accrued Vacation Day, Sick Day or Float Holiday,

Whenever an employee is absent for all scheduled work shifts during & work week in which
the employee is normally scheduled to work faur {4) work shifts due to iliness, the employee
shall be charged for the use of fifty-two (52) hours of accrued sick {eave and shall have said
number of haurs deducted from the employee’s. accrued total sick leave hours:

Annual amounts of accrued benefit time for Full Time flexi-scheduled employees shall-be as
follows;

Float Holiday————- —48 hours
Sick Leave- et 36 MOUCS
Vacation .
0-3 YIS s v e | 200 POUTS
418 Yr8emno 460 hiOUIS

48 yrs and Up—————-- --200-hours



APPENDIX C

NMEMORANBUM OF AGREEMENT

A. When systematicaily feasible by'ngers‘,.;_ the dally rate of pay shali be based on the
actual numbet of wark days in the Ruigers’ fiscal year.

8. When systematically feasible by Rutgers, the pay pericd shall commence at 12:00 am.
Saturday and end at 11:59 p.m. Friday;

G. When systematically feasible by Rutgers, the payroll projection shall be-efiminated for an
employee hired into the Local 5089 unit on or after the ratification of this Agreement by
the parties.

D. The parties agree to use the Ruigers' calendar, which is fiscal year based and runs from
July 1 to.June 30, On July 1, 2015, HPAE Local 5089 unit members will be credited with
the paid leave days to which they are entitled pursuant to paragraph F of this MOA for the
July 1, 2015 through June 30, 2016 fiscal year. HPAE Local 5089 unit members will have
until Jurie 30, 2015 to use all floating holidsys {to be re-designated as Administrative
Leave Days) in their leave banks on June 30, 2015 and to use the additional six. paid
leave days thay will réceélve In FY 2046 pursuant to paragraph F below. The vacation
carfy-over limits will be- applied effective July 1, 2016, for all days earned between
January 1, 2015 and June 30; 20186.

E. Effective upon tatification, the paid holiday schedule for HPAE Local 5089 unit members
shall be comprised of Eight (8) Holidays: New Year's Day; Martin Luther King, Jr. Day;
Memorial Day, Independence: Day; labor Day; Thanksgiving Day. the day after
Thanksgiving; Chitstmas.

F. For FY16 (July 1, 2015 = June 30, 2016), employees in HPAE Local 5089 positions will
receive 8 additional leave days that will be available through-June 30, 2016. This will be In
addition to the 8 Floating Halidays. they have aiready received for calendar year 2015,
Employees will thersfore have 12 [eave days to be used over the 18 months from January
1, 2015 through June 30, 2016. The additional 6 Leave days.will be designated as follows:
(a) 2 Personal Days. (PH) and (b). 4 Mandatory Leave Days (ML) to be received in
November 2018. Cuirent float days will be designated as Administrative Leave Days.
Beginning FY17 (July 1, 2016 ~ June 30, 2017), employees in L.ogal 5089 positions will
receive 9 days designated as follows: (a) 2 Personal Days (PH); (b) 4 Mandatory. Leave
Days (ML) received in November; (¢) 3 Administrative Leave Days (AL). Such pald days

5
By



must b used in the same fiscal year as they were received arid are not eligible for payout
upon separation.

3. Rutgers may designate which facilitiesiwork units that provide esseittial services to the

community'Wi"ii not be closed like the vest of the University, during the designation of the:
four Mandatory Leave Days referenced in paragrapht above,

. Employees working In facilities/work uniis referenced in G above will not lose the four paid
Mandatory Leave days even if lheir facility/work unit does ncot close. Rather they will-be.
permitted to take the Mandatory Leave days or a personal day either on the same dates:
that. Rutgers clases or some other date at the: mutual agreement of the employee and
their supervisor. Such paid Mandatory Leave days must be used in the same fiscal year
as they were given and are not eligible for payout ugon separation from Rutgers. If
operationally feasible, essential employees wha request the use of a Mandatory Leave
day-on the shutdown day(s), referenced in -G above, shail have them granted i seniority
order. Such requests shallnot be unreasonably denied.

Effective upon ratification of this Agreement, the Altendance Control Policy set forth in
Policy 60.9,10 (UMDNJ Legacy), shall not be applied to Lacal 5089 unit members.

. Employees with oral counseling and wiitten reprimands issued for vidlations of the
UMDNJ Legacy Attendance Control Policy (Poficy 60.9.10) will have their oral counseling
and written reprimands expunged upon ratification of this Agreement. Employess with
suspensions issued pursuant to violations of the Attendance Control Policy (Policy
60.9.10) will have their suspensions expunged provided they remain. discipling free for a
period of one (1) year from the date of ratification of this Agreement. All pending charges
for viclations of the Altendance Contral Policy (Pollcy 60.9.10) that were issugd more than
6 months prior to the date of ratification and have not bgen subject to a hearing before a
representative of the Ruigers’ Human Resources Department or if & hearing has taken
place and Human Resources has .yet to issue a decfsion, shall be -dismissed with
prejudice.. Al other pending charges for violations of the Altendance Control Pelicy must
be heard by Human Resources within 60 calendar days of the date of ratification or they
shall be dismissed with prejudice.

. Effective upon ratification and beginning the Spring semester-of 2016, dependent chiidren
of HPAE Lacal 5089 Unit members shall be eligible for tuition remission in accordance
with the provisions of Rutyers' Policy 80.2.1.B, G, and D.



APPENDIX D
List of University Operating Units
Forthe purpose of Article 4.08, “Operating Units*‘.are defined as follaws:-

Newark Campus
New Jersey Dantal School
New Jersey Medicat Sehool
Schoeol of Mursing
University Behavioral Health Care

Piscataway and New Brunswick
Cancerinstitute of New Jersey
Robert Wood Johnson Medical-School _
University Behavioral HealthCare (exclusive of UCHC)

Stratford and Camden Campuses
Schoot of Nursing o
‘University Behavioral HealthCare

For the purpose of Layoff, University Correctional Health Care (UCHEG) wili be considered.
one campus. '



Appendix E

Memorandum of Agreement hetween the Health Professionals and Allied Emplayees,
AFT! AFL-CIO and Rutgers University regarding the combining of HPAE UCHG
Bargaining Units

Whereas, the Health Professlonals and Aflied Employeés, AFT! AFL-CIO (herein "Union”) is
recognized as the sole and exclusive bargaining agent of four separate: bargaining units of
employeas of Rutgers University who are empioyed by the Mental Health or Medical Health
Divisions of University Cofrectional Healli Care (UCHG); and

‘Whereas, the Union -an'd't_he University agree that a strong cammunity of interest is shared
amony all four bargaining units of non-supervisory registered nurses in the University
Correctional Health Care (UCHC) Operating Unit;

The parties hereby agree as follows!

1. The “effective date” of this'MOA shail be.the date this MOA is ratified by HPAE Locals
5089 and 5135.

2. On the effective date of this MOA, the Uniion and the. University agree to combine al
existing Rutgers Uniuerslty Correctional Health Care (UCHC) bargaining unit registered.
nurses represented by HPAE into one bargaining unit inclusive of. (a) Mental Health
Services Staff Nurses and APNs; (b_) Medical Health Services Staff Nurses and APNs; (c)
Mental Health Services Less-Than-20 Hour Pan-Time Staff Nurses; and (d) Medical
Health Services Less-Than-20 Hour Part-Time Staff Nurses.

3. No employee will have their wage or salary. reduced as a result of this MOA. All
differentials, certification pay, bonuses and other forms of compensaltion will remain in
effect unless otherwise stipulated in this MOA or until such time as new or revised
agresments are reached.

4. As of the effective date of this MOA, all employees: in 2(a) and 2(b} above, who: are
employed in the Mental Health and Medical Health Services Divisions of UCHC :shall be
covered by the Local 5135 collective negotiations agreement, except that employees in
2(a) hired prior to the effective date of this MOA shall upon combining of the: bargaining
units retain all of their senlority, rights, benefits -and terms ‘and conditions of employment
under their previous collective négotiations agreements unless otherwise stipulated in this
agreement or untit such time. as new or revised agreements are reached. Where stch
terms -and conditions may. substantively differ in the Local 5135 collective negotiations
agreément, such terms and conditions shall be incorporated into a separate appendix of
the Local 5135 agreement,

A, All UCHC Meéntal Health Staff Nurses: currently on the UB Wage Scale {inciuding less-
than-20. hour part-time staff nurses) shalt remain oh the UB Scale and continue to receive
all adjustments and incraases received by other Staff Nurses on the UB Scale in their

former bargaining unit, unless otherwise stipulated in this agreement or until such time as
= pha



7.

9.

new or revised agreements gre reached. Adl per diem UCHC Mental Health Staff Nurses
hired _b'efo_re the effective date of this MOA shall continug o he-paid the same per-diem
rate, All APNs currently on the US Salary Scale will remain on the US Scale and continue:

{o receive all adjustments and increases received by other APNs on the US Scale in.their

former bargaining unit, unless otherwise stipulated in this' agreement or yniil such time as’
new or revised agreemants are reached.

Gn or-after the effective date of this MOA: (a) all Staff Nurses hired into a position in either
the: Mental Health or Medical Health Division will be placed on the RB Wage Scale with all
credited expetience in accordance with the guidelines in Article 16 of the Local 5135
agreement; (b) all per diem Stalf Nurses lired into a position.in either the Mental Healtty or
Madical Health Division will be paid the per diem rate specified in Article 16 of the tocal
5135 agreement; and (c) all' APNs hired into a position in either the Mental Health or
Medical Health Division will be placed on the RS Salary Scals in actordance with- Article
17 of the Local 5135 agreement, This provision shall not apply to the transfer or recall of

employees hired prior to the-effective date of this MOA.

Alf Staff Nurses and APNs hired on or after the sffeclive date of this MOA into positions in
the Mental Health or Medical Health Divisions of UCHC shall be covered by the l.ocal
51356 collective negetiations. agreement and by any successor coliective negotiations

‘agreement, uniess the parties agree otherwise.

All current practices and procedures regarding the tempora 1y reassignment of staff nurses
between divisions shall remain status quo unless specifically modified herein or until-such

fime as.new or revised agresments are reached..

There will be no tayoffs as a direct result of the implernentation of this MOA.

10, University seniority will continue to prevail in the eventa layoff doss occur due 1o lack of

work or reductions due to economic considerations. Employees whose positions are.
eliminated as the result of a layoff may only burop a less senior employee within the same
division:

14.The Union may appoint or elect one additional union representative for each facility within

the Mental Health Division (SWSP, NJSP, NSP and EMCF}.

12.The Union may utilize ane additional paid union day for Union Officers and four additional

unpaid union days for the exclusive use of Unian Officers or Representatives within the
Mental Health Division to conduct authorized union business.

13, Wages, benefits and terms and conditions. of employment for lass-than-twenty hour part-

time staff.nurses in sections 2(c) and 2(d) above shall be daflned in. Appendix E of the
Local 5135 colléctive bargaining agreement.



APPENDIX F:
Léss-Than 20 Hour Part-Tinte Staff Nurses:

Effective upon ratification, Less-than-20 hour pari-time staif nurses who are'employed in
the Mental Health and Medical Heaith Services Divisions of UCHC shall be covered by
the Local 5135 collective negotiations agreement, but are not aligible for benefits unless.
spacifically provided for in- this appendix. The provisions of the Local 5135 collective
negotiations agreement that apply to less-than-20 hour pari-time staff nurses include, but
are not limited to-the following:

a. Less-than-20 hour part-time staff nurses are eligible for the wage schedule and subject
to the guidelines in Adicle 16 of the Local 5135 collective negctiations agreement. Any
applicable “differentials arid wage augmentations shall remain status quo unless
‘specifically modified herein or until such time as new ot revised agreements. are reached
by the parties, Not withstanding the above, less-than-20 hour part-ime’ staff nurses in
the Mentat Health Divisiori hired prior to the ratification of this agreemert shall be
‘compensated in accordance with Section 5 of the Memorandum of Agreement
Regarding the Combinhing of HPAE UCHC Bargaining Units dated [date].

b. Less-than-20 hour part-time staff nurses are entiled to the just cause, discipiine,
grievance and arbitration procedures set forth in Article’ 13 of the Local 5135 collective
negatiations agreement.

c. In the event of a layeff, if no vacancy is available, a less-than-20 hotir part-time staff
nurse may- onily bump the least senior less-than-20 hour part-time staff nurse in
accordance with Article 4.08 of the Local 5135 collective negotiations agreement.

d. Tevms and conditions of employment for less-than-20 hour pari-time staff nurses shall
remain status quo unless specifically modified herein or until such time as new of
revised agreements are reached by the paries.



APPENDIX G:

UCHC Mental Heaith Employees Hired Prior To December 8, 2015

For all fulltime. regular part-time, and per diem Staff Nurses;.and all full-tirne and regular
part-time Advanced Practice Nurses employed in the-Mental Health Diyision of UCHC hired
prior to December 8, 2015, the following provisions of the Local 5089 coliective negotiations
agreement shall continue to remain.status quo until such time as new or revised agreements
aré reached; All other provisions of the Local 5135 collective negotiations agreement are
equal and. any -additional differences are deeimed t0 be non-subsiantive in nature or not
applicable.

3.02 - Staff Development Programs

4.05 ~ Weekend Per Diem

4.09 - Seniority

5.05 — Overtime Work: Scheduling

5.06 —Weekend Rotation

10.03 — Shift Differential

10.04 — Charge Nurse Differential

10.05 = Education Differential

10.07 ~ On- Call

10.09.— Clothing Allowance

10.1Q — Preceptor Pay

10,41 ~ Floating

17.00 — Staff Nurses and Staff Nurse Per Diem Wagés
20.00 - Advanced Practice Nurses Wages and Benefits
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‘Side Letter of Agreement #2
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Side Letter of Agreement #4
November 24, 2015

Ann Twomey, President

Heaith Professianals and Allied Employses
110Kinderkamatck Road

Emerson, New Jérsey 07630

Re: Union Representation
Dearis. Twomey:

The responsibility for the local union representation of the combined bargaining units
referenced in the Memorandum of Agreement betwsen the Health Professionials and Allied
Employees, AFT/ AFL-CIO and Rutgers. Usiversity regarding the combining of HPAE UCHC
Bargaining Units upit shall be determined by HPAE. it is the Jntent of the tnion to seek a
reorganization of our Local Unions. at the University, however until that time, it is undérstaod that
representation may be shared by more than one local union.

Please indicate your agreement by signature below,
Very' truly yours,

. ,/f‘"f‘_%'?"f ‘/E flf:"ﬁ”‘*wm
-7 Abdel Kanan, Esq.
Director of Labor Relations

-év'-m/ 754:?%&11-(7*

Ann Twomey, President
Health Professionals and Allied
Employees



Side Letter af Agresment #5

Faparry 11,2007

Ann Twormey, President

Health Profsssionals and Allied Bmployess
10 Kmdul_.'um_c]\_Rqad_

Bmerson, New Jersey 07630

Ret  Divstsity Training
Dear Ms. Twomey:

As ngreed, please be advised that the Univer: sity and the Union rseognize the importance of
diversity fraining ﬂrroughuut the Univarsity, Therefose, the parties wish to declare their intenl to work
with othier profoasionsls in the University Lo address this issue.

Please indicate your agicémont by signature below.,

Vauy lru!})znurh,

(.«’// e
- ﬁ.hdel Kanan Psq.
‘Director of Labor Relations

ﬂ"'.-"-“ ‘
_d.-,,L_..-%,J / fé-’-'ﬁao.ﬂ%.- :

-Ann Twoniey, Prosidbnt
-Healih Professionals anid Allied
Employees



Side Letter of Agreement #6

January 11, 2007

Ann Twomey, President _
‘Health Professionals and Allied Employees
110 Kinderkamack Road

Brmerson, New Jersey: 07634

Ret  Brempt Bmployeey
“Dear Ms, Twomey:

As-agreed, please be advised that if the Ution believes an oxempt employes is regularly and
‘touinely required to work exceasive hours the Unfon should bring this to the attention of Labor
Relutions and the situasion will be investigated with the Office of Compensation Sexvlces I

eonjwitction with the appropriate senior manegement of the unit. A sunmary of the findings of the:
investigation and any remedial astion takeh will be supplied to the Union. The findings of the
inrvestigation are not subject to the-grievancs procedure,

Pleage Indicate your agresinent by sigrature below.

Very truly yours,

i 4
e "‘M “'”"’-'L“*\-_._,__
-~ ABel Kanan, B fsq
Director of Labor Relations

L T,

Ann Twomey, P.resldl:nt
Haalth Professionals and Allied
Employees




Side Letter of Agresment #7

November 24, 2015.

Ann Twomey, President

Health Professionals and Alliéd Employees
110 Kinderkamack Road

Etnerson, New Jersey 07630

Re: Professional Recognition Committes
Dear Ms. Twomey:

Within ninety (90) days of ratification, a committee shall be estabiishad consisting of
both nursmg management at the University and regisiered nurse representatives selected by
the union for the purposes of exploring ihe potential for a Professional Recognition program
atthe University.

Please indicate your agreement-b_y"si_gnature-be[ow.

Very truly yours

- Abdel Kanan Esq
Director of Lab_or__ Relations.

/g- Ty / B h\"-—-‘ﬁ,— -
Ann_ Twomey, President -
MHealth Professionals and Allied

Employees



Side Letter of Agreement #8

Noveraber 24, 2016

Ann Twomey, President

Health Professionals and Allied Employees’
410 Kinderkamack Road

‘Emerson, New Jersey 07630.

Re:  Joint Bargaining
DearMs, Twomey:

_ Upen ntutual agresment, the Unilen and the University may chose to negotlate over a
limited number of agreed upon contract issues for a successor contract with representatives
of two or more HPAE bargaining units. '

Please indicate your agreement by signatuse helow,

Very- truly yours,

| /,fﬁ,;wﬁ%_ﬁx
o Abdel Kanan, E'Sq_ |

,.".—"'-.-.

Uos / fen 2/,____,_“
Ann Twamey, Presidentt.

Health Professionals-and Alfied
Employees.



Side Letter of Agreement # 9

Ann Tworngy, President

“Health Professicnals and Allied Bmployees

110 Kinderkatnack Road
Bmerson, New Jersay 07630

Tanugary 11, 2007

Re:  University Correctional Health Care Lok Dows

Dear Ms, Twomey:

As agreed, piedse be advised that within thirty {30) days of ratification, the University will
make a proposal to the Deprrtment of Correetions (“*DOC"} to pay for all time spent in the DOC
facilities where 4 lock down prevents stoff from. leaving at their regularly schedhiled time.

Please indicate your agreement by sigdature below.

_ -
/;.p.-/{, y\”:/-‘-'r r/‘g; .....

Vary &ruly yours,

——

del Kanan, Bsg.
Direcior of Labor Relations

| ﬂ}‘-ﬂ)_ﬂfm?’.mﬁ}f{“ |
Aan Twomey, President
Health Profossionals and Allied
Employaes




Side Letter of Agreement # 10

Jovaryl, 2007

A Tivomey, Presideat

Health Professionals and Allied Employses
110 Kinderkamack Road

Emerson, New Jeiscy 07630

Re;  Bmployee Feedback
Dear Ms. Twomey:

Asg agived, please be advised that itis the mutusl goat of the University and the nursing slaff'to
achicve and malntain excellence among staff and menagoment. ASa means to.attain this goal, annually
RIS at University Hospital, UBHC, UCHC; RWJ Medical School and CINJ will be given an
oppormunity ta formally provide written, confidential faedback on issues affacting pursing, primarily
management and leadership as well as patient care issues and environmenta) issues, The tool will also
provide RNs with the opportunity for nerrative feedback. The tool may differ at ench facility, 'Within
six (6) months of administering the tool, sggregate data will be shared with the nurses, Nurses wili be
informed of any plans developed in response to the data.

Withls six (6} months of :adm'in_iéte.ring the toel, the labor-ranagement commitiee-at such facility witl
review the process and may make suggestions. for changes thersto; Tn facilities which havenot already

administered the tool, this process will begin within six (6) months of rattfieation,

Please indicate your agiestent by signature helow,

R ﬂﬂ»;’f/- e
-7 Abdel Kanan, Bsq.
Director of Labor Relations:

(ﬂw T i
Ann Twomey, Presidet
Health Professionals and Allied
Employses




Sidle Letfer of Agreement# 11

November 2, 201 {

Ann Twomey, President

Heilth Professionals-and Allizd Employees
110 Kinderkamack Road '

Emerson, New Jersey-(7630

Re:  Layolf Natice
Dear Mg, Twomey:

The University agrees to meet with the Union at least ohe week, excepl in lhe case of an
emergency, in advanceé of any notice of layoll of HPAE 5089 émployees greater than five on 4 single
campus. The purpose of the meeun;:, is {o dizcuss the pending layof! situation. At that meeting, the
Union is free-10 set forth its position on the: pending layolf,

Please indicate your agfeement by signature below.

Very truly yours,

. %’// o PV P
' _AhLd Kanan, Fsq:
Director of Labar Relations

“ /' e
. [ Yt J / I\—'ﬂ"\"w‘ oy
Aun Twomey, Presndem -
Health Proféssionals and ‘\Ihc,d
Einployées




Side Letter of Agreement # 12

November 2, 2011

Ann Tworney, President

Health Professionals and Allied Employees
110 Kinderkamack Road

Fimerson, New Jérsey 07630

Re;  APNs
Dear Ms. Twomey:

As agreed, please be advised that no later than ninéty (98) days from lhe ratilication of this
Apreement, the University and the Union will establish -a connnitice to discuss issues relaled fo
Advaiiced Practice Nurses, including Collaborative Practice Agreaments, and will develop
recommendations as hecessary within 180 days of vatification. The commitiee shall consist of 4
members [rom the wiien aind 4 members ftorh management.

Please indicate your agreement by sighdture below.

Very lialy yours,

- Abdal Kanan, Esq.
Director of Labor Relations

* - o
{ : _L,.-',..J oy ._'-.'-‘ - ‘.,.;*-"l.:;_/\ /

Y i Tl At

i i i f_‘)’

T e
Tealih Professionals and Allied
Cmpiovees



Side Letter of Agreement #13

Novermber 24, 2015

Ann Twomey, President

Héalth Professionals and Allied Einployees
110 Kinderkamack Road

Emerson, New Jaersey 07630

Re:  Non-Hostile Work Environment
Dear Ms. Twomey;

The University and the Union agree that the working environment shall be
characterized by mutual respect for the common dignity to which all individuals are entitied. It-
is therefore agreed that verbal harassment of an employee or a supervisor is inappropriate
and unacceptable, Employses may report-issues to the Office of Employment Equity through
the use of the University Hotline. Issues not addressed by the Office: of Employinent Equity
may be addréssed with the Office of Labor Relations in a conference meeting: Nothing

containad with this side letfer is subject to arbitration;

Please indicate your agreement by signature below.

Very trul y yours,

'4/',;“« 4—6 /,, L
Abdel Kanan, Esgq,
Director of Labor Relations

ﬂ e / i ,fmﬁ_b -

Ann‘Twomey, President
Haalth Professionals. and Aliied
Employees



Side Letter of Agreement # 14

Noverber 24, 2015

Aniy Twomey, President

Health Professionals atid Allied Employees
110 chk.rk'zm_ac.k Read

Emerson, New lersey (072630

Rer  Alternate Waork Schiedule
Dear Ms. T\xfmn'c_y':-

An employee may request an alternate work schiadule in order to take a credit canying course at an
accredited institution: of ‘higher education or anotfier professional course carrying contibuing education Lnits
_per sermester {rall, Spring, and Sumimer)-during the wark day. Any such request shail not be unleascnably
dented:

Please indicate your agreement by signaure below.

Very tru]y YOUrs,

.
Abdet Kanan, Esq. _
Direstor of Labor Relations

QM—’ —7‘;‘;4’11..4,,3’#- --------- -

Ann Twomey, Président )
Health Professionals and Allied
Employees




Side Letter of Agreement-‘# 15

November 24, 2015

Ann Fwomcey, President

‘Health Professionals and Alfied Fimployees
11 Kinderhamack Road

Emerson, Now Jersey 07630-

Re:  Pay Week for Alternating Weakend Shilis.in 24 Hour Programs
Dear Ms. Twomey;

Those employees working 24 hour programs required 1o complete: a rotating. weekend shifl, shall
remiain on the workweek commencing 12:01am Sunday 1o Midnight Saturday woik. Currently ‘this
exeniption will apply to UBHC and UCHC, HPAE reserves the right 1o ameid exemption during lhe-
life of the contract should the need arise for additional depanments.

Please indicate your agreement by signature helow,

Very lruiy yols,

7 g;j‘*, //fr’
" Abdel Kanan, Esq,
Diirector of Labor Relations

(2-14__ o ,/ iv-’?e-‘w.w.g.a-)

AniI'wamey, President N
Health Professionals and. Allied
Employeey




